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This book uses the concepts of vulnerability and resilience to analyze the situation of individuals and institutions in the context of the
employment relationship. It is based on the premise that both employer and employee are vulnerable to various social, economic, and
political forces, although differently so. It demonstrates how in responding to those complementary institutional relationships of employer and
employee the state unequally and inequitably favors employers over employees. Several chapters included in this collection also consider
how the state shapes, creates and maintains through law the social identities of employer and employee and how that legal regime operates
as the allocation of power and privilege. This unique and fundamental role of the state in defining the employment relationship profoundly
affects the respective abilities and degree of resiliency of actual employers and employees. Other chapters explore how attention to the
respective vulnerability and resilience of those who do and those who direct work in assessing the employment relationship can raise
fundamental questions of social justice and suggest new avenues for critical engagement with labor and employment law. Collectively, these
pieces articulate a framework for imaging what would constitute an appropriately "Responsive State" in the employment context and how
those interested in social justice might begin to use the concepts of vulnerability and resilience in their arguments.
Internationale bestseller over de impact van technologie op ons leven: Google Glasses, zelfrijdende auto's, computers die het menselijk brein
vervangen... De digitalisering heeft ons leven drastisch veranderd, en we staan nog maar aan het begin van deze revolutie. 'Vanaf nu wordt
de verandering pas echt duizelingwekkend', aldus Erik Brynjolfsson en Andrew McAfee, beiden verbonden aan het prestigieuze MIT. 'En het
is aanpassen of verliezen.' Miljoenen mensen dreigen hun baan te verliezen, precaire machtsevenwichten verschuiven en de sociale
ongelijkheid groeit. Dit tweede tijdperk der machines kan echter ook zorgen voor meer welvaart. Maar dan moeten we nu de juiste keuzes
maken.
Flitshandel viel als een bom in de fi nanciële wereld. Binnen een mum van tijd stond de FBI op Wall Street en riep senator John McCain om
een onderzoek door het Amerikaanse Congres. Wat maakt Flitshandel zo explosief? Het gaat over supercomputers, geprogrammeerd door
de allerslimste en geniaalste nerds, die hierdoor een nanoseconde sneller zijn dan andere computers en zo tientallen miljarden extra
verdienen voor hun bazen op de beurs. Is het strafbaar? Is het handelen met voorkennis? En wie is de dupe? Bestsellerauteur Michael Lewis
schreef met Flitshandel een waargebeurde thriller van wereldformaat. MICHAEL LEWIS is de grootste nonfictie auteur van Amerika en heeft
diverse internationale best sellers op zijn naam staan, waaronder: The Big Short, Moneyball en Liar's Poker. 'Een groot voorbeeld' Jeroen
Smit 'Een bom in de financiële wereld. (...) Een topjournalist.' - Matthijs van Nieuwkerk 'Verrukkelijke non-fi ctie. Als lezer krijg je soms het
idee dat je een thriller van John le Carré leest, in plaats van een boek over algoritmen, dark pools en rebate arbitrage. (...) Lewis kan als geen
ander laten zien hoe de fi nanciële markten van gezicht zijn veranderd.' - De Groene Amsterdammer 'Met een oerknal staat ook zijn nieuwste
werk op de kaart.' - Het Financieele Dagblad 'Dit is wat ik wil. (...) Een groot voorbeeld.' - Jeroen Smit 'Niet veel schrijvers weten een
hoorzitting in de senaat te veroorzaken met hun boek. Michael Lewis wel. Zijn explosieve Flash Boys, over de corrupte beurshandel,
veroorzaakte dit voorjaar veel opschudding. ' - NRC Q 'Flash Boys leest als een spannend jongensboek: met een antiheld, een geheime
samenzwering en mysterieuze dark pools. Het is ook nog eens op echte gebeurtenissen gebaseerd. (...) Nog altijd is een enkel ouderwets,
spannend geschreven boek in staat de hightechaandelenhandel flink op zijn kop te zetten. (...) Het beschrijft op pakkende wijze het
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fenomeen fl itshandel.' - Het Financieele Dagblad In de zomer van 2009 was de lijn een eigen leven gaan leiden. Tweeduizend mannen
groeven en boorden de merkwaardige behuizing die de lijn nodig had om te overleven. 205 ploegen van acht man elk, plus allerlei adviseurs
en inspecteurs, stonden dagelijks voor dag en dauw op om te bedenken welke explosieven ze nodig hadden om een gat te maken in een
onschuldige berg, hoe ze een tunnel konden aanleggen onder een rivierbedding, of hoe ze een geul moesten graven naast een landweg
zonder berm. Dat deden ze zonder een alleszins voor de hand liggende vraag te beantwoorden: waarom? De lijn was een buis van hard
plastic met een dikte van nog geen vier centimeter en was ontworpen om vierhonderd flinterdunne strengen glas te beschermen. Toch kreeg
je het gevoel dat het een levend wezen was, een onderaards reptiel met specifi eke behoeften en verlangens. De geul waarin de lijn zou
komen te liggen moest kaarsrecht zijn. Er was misschien nog nooit een pad zo compromisloos door de aarde gegraven. De lijn moest een
datacentrum in het zuiden van Chicago verbinden met een aandelenbeurs in het noorden van de staat New Jersey. Het was van cruciaal
belang dat de hele onderneming geheim zou blijven.
The Cambridge Handbook of the Changing Nature of WorkCambridge University Press
Work and well-being is one of the fastest growing areas of concern to business, public sector and government. This book looks at the causes
of stress in the modern work-place, and offers practical advice for managers on how to combat stress in their employees, and put in place
strategies for developing a healthy workplace.
Studie over de aandacht, zoals die in tussenpersoonlijke processen tot uitdrukking komt.
Research on automation and the future of work has brought with it a range of research contributions which seek to determine what jobs will
be lost to automation. For example, Frey and Osborne (2013) estimate the susceptibility of jobs to computerisation and find that 47% of US
jobs are at risk of automation, and point to service jobs as being susceptible to automation. Many of these contributions rely on defining
automatable work through measures of the tasks associated with a particular occupation. The most prominent is owed to Autor and Dorn
(2013) and Autor et al. (2015) who define a job as automatable if it is high in routine task intensity, where the three ingredients of their
measure of the intensity automation come from the US Dictionary of Occupation Titles where incumbents are asked to grade the level of their
occupation with respect to particular attributes. Specifically, routine task intensity is defined based on how high a job ranks on routine content,
and how low it is on abstract and manual content. A job is then defined as automatable if it is in the top third of this distribution. It is
noteworthy how well this measure of automatable work describes the big movements in the occupation distribution over the last decades namely the hollowing out of the middle of the occupational distribution. To this end the types of occupations available have become more
polarized, with the majority of occupations falling into high and low skill categories, and mid skill jobs disappearing in numbers.

This book offers a timely analysis of work and labor processes and how they are rapidly changing under globalization. The
contributors explore traditional sectors of the U.S. and world economies—from auto to steel to agriculture—as well as work under
new production arrangements, such as third world export processing zones. They explain why more intensified forms of control by
the state and by capital interests are emerging under globalization. Yet they also emphasize new possibilities for labor, including
new forms of organizing and power sharing in a rapidly changing economy.
The assumptions made in the media regarding graduate skills and occupations are no longer valid within the changing educational
context. This book traces seven key trends that shape the graduate labour market and reveals that their effects contradict the
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conceptualisation of the graduate labour market which dominates media and policy discourses.
'The book offers a full and wide-ranging analysis of the nature and extent of the organisational changes, and of the role played by
employability in the new production contexts. Its strengths lie basically in its multidisciplinary approach, which enables the
phenomenon of organisational change to be observed from different angles, and in its commitment to a balance between the
pursuit of theory and its empirical underpinnings . . . In summary, this is a well-grounded and argued work, both theoretically and
empirically, and will be of interest to anyone wishing to understand the complex nature of organisational change, and especially to
those who, even though organisational change may not be their central object of study or concern, nonetheless seek to
understand the rich and complex debate concerning processes of organisational transformation as a necessary starting point for
the analysis of the broader process of transformation of a model of society.' - Amparo Serrano Pascual, Transfer 'I do not mean to
propose any prescriptions for the problem of employment in our time. I leave that to the many fine specialists in the field who have
contributed to this book. . . . I find this an excellent and thought-provoking volume that I hope will shed light on a theme of vital
significance for people everywhere. For it is in work that people find happiness and fulfilment and meaning.' - From the preface by
Carlos Cavallé, University of Navarra, Barcelona, Spain New technologies, global markets and increased competitive pressures
mean that companies are having to reinvent themselves, reappraise their competitive strategies and rethink the ways in which they
organize business activities. This timely book illustrates how changes in strategy can translate into organizational changes within
the firm itself and can influence the relationship between the firm and their employees and collaborators. The authors provide a
broad theoretical and empirical assessment of these complex changes, their effect on the nature of employment, and the
consequences for both employers and employees. They develop a framework that encompasses the interaction between the
strategic reactions of businesses to a changing environment and the restrictions imposed by social institutions. A key theme of the
book is that we are now living in an age of transition where concepts such as job security, which have played a crucial role in
society, are no longer valid. Indeed, the importance of the research presented in the book is underlined by the social and political
implications such changes will undoubtedly bring. Significantly, the authors view the subject matter from an interdisciplinary
perspective applying tools from the fields of organizational behavior, sociology and psychology.
This book is a new comprehensive and thought-provoking resource that examines stress in organizational contexts. It reviews the
sources and outcomes of job-related stress, the methods used to assess levels and consequences of occupational stress, along
with the strategies that might be used by individuals and organizations to confront stress and its associated problems. It focuses
on the future of work, where it is going and the role industrial and organizational psychologists can play in better understanding the
dynamics of occupational stress. An excellent resource for Ph.D. students, academics and professionals.
This handbook provides an overview of the research on the changing nature of work and workers by marshalling interdisciplinary
research to summarize the empirical evidence and provide documentation of what has actually changed. Connections are
explored between the changing nature of work and macro-level trends in technological change, income inequality, global labor
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markets, labor unions, organizational forms, and skill polarization, among others. This edited volume also reviews evidence for
changes in workers, including generational change (or lack thereof), that has accumulated across domains. Based on documented
changes in work and worker behavior, the handbook derives implications for a range of management functions, such as selection,
performance management, leadership, workplace ethics, and employee well-being. This evaluation of the extent of changes and
their impact gives guidance on what best practices should be put in place to harness these developments to achieve success.
In Britain at the turn of the century the nature of office work was changing, in line with large-scale social and economic
developments. These included the increasing size and influence of the service sector of the economy, the growing use of
bureaucratic procedures in administrative organisations, the changing conceptions of success for individuals in a maturing
industrial economy and the creation of an entirely new field of women's work. Taking for its location Glasgow, the 'second city of
the British Empire', this book explores the physical and technological changes which occurred in the growing bureaucracies of bigbusiness and of government as well as in the small and mid-size business of the city. The study of these changes provides a
context within which to set the complementary experiences of the men and women who chose to seek a living in the wide array of
constantly changing office jobs.
Compiles a wide range of texts-from fiction, social science, philosophy, and ancient poetry-related to questions that arise for those
who are trying to decide what to do with their lives

Organizations and those who work within them are under attack from the increasingly pervasive impacts of
commoditization. With little to distinguish one company's products and services from another or one person's skills and
capabilities from the next, organizations and workers alike are finding themselves trapped in the me-too hell of
commoditization. For many this means the survival of the cheapest, as price becomes the principal basis for decision
making. For others it requires them to think creatively to avoid the trap of commoditization, even though this may only
provide a temporary respite. In this groundbreaking book, Andrew Holmes sets out why commoditization represents such
a clear and present danger to every corporation and all white-collar workers. Starting with the nature of the commodities
we are familiar with such as coal and cotton, Holmes moves on to describe how commoditization is affecting entire
industries and is increasingly touching the work of the professional classes. The evidence is both fascinating and
compelling and it is clear that the impacts of commoditization are far reaching. The author also outlines the impact of
commoditization on an organization's strategy towards brand, supply chain, value chain, innovation, pricing and
competition. He explores the implications for skills, attitudes and behaviours in the workplace before describing a series
of strategies for avoiding the risk and exploiting the opportunities offered by a new commoditized world, such as
outsourcing, innovation, offshoring, mergers and acquisitions, divestments and first mover advantage. Holmes offers
organizations and white-collar workers a range of strategic responses which can be used to combat its worst impacts.
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And as commoditization continues to make inroads into the corporate and working worlds, this book will be an invaluable
companion to addressing the challenges which it presents.
'Private Members' Business M-194 on precarious employment in Canada asks the Standing Committee on Human
Resources, Skills and Social Development and the Status of Persons with Disabilities (the Committee) to undertake a
study of precarious employment in Canada. The motion asks the Committee to (i) develop a definition of precarious
employment, including specific indicators, as well as examine current data and options to expand available data, and (ii)
identify the role that precarious employment plays in the economy and in the federally-regulated private sector and the
impact it has on the lives of individual Canadians.'--Foreword, page xi.
Despite the widespread belief that Canada is a country of liberty, equality, and inclusiveness, many persons with
disabilities experience social exclusion and marginalization. In this book, twenty-four scholars from a variety of disciplines
contend that achieving equality for the disabled is not fundamentally a question of medicine or health, nor is it an issue of
sensitivity or compassion. Rather, it is a question of politics, and of power and powerlessness. This book argues that we
need a new understanding of participatory citizenship that encompasses the disabled, new policies to respond to their
needs, and a new vision of their entitlements.
This book offers a timely analysis of work and labor processes and how they are rapidly changing under globalization.
The contributors explore traditional sectors of the U.S. and world economies--from auto to steel to agriculture--as well as
work under new production arrangements, such as third world export processing zones. They explain why more
intensified forms of control by the state and by capital interests are emerging under globalization. Yet they also
emphasize new possibilities for labor, including new forms of organizing and power sharing in a rapidly changing
economy. Visit our website for sample chapters!
Looks at the likely evolution of the U.S. workforce and workplace over the next 10 to 15 years, focusing on
demographics, tenchnology and globalization.
The relationship between individual and organizational performance is a key challenge for leaders in modern
organizations, especially with the current disruption in technology and innovation. This thesis is a literature review and
compilation of the relevant empirical evidence on various processes of industrial groups and organizational
characteristics such as the changing nature of work, leadership, and company culture in detail. I investigate the complex
challenges that millennials and organizations are facing in the current VUCA work environment as well as their potential
responses to these changes. I map out the evolution of the concept of work and compare changes in the workplace
environment of the past, present, and future. Additionally, this thesis reviews the literature on organizational culture
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models, cultural fit and clash. I explore the intertwined differences and commonalities between management and
leadership and also consider a gradual shift to a model of managerial-leadership in 21st century organizations.
Furthermore, the research closely examines cultural change management through the lens of mergers and acquisitions.
It also discusses next steps, like job redesign, team reorganization, and cultural reconciliation, to increase job
satisfaction, employee motivation, and performance in future-ready organizations.
Social media manager, Airbnb host, influencer, SEO specialist, app developer, Uber driver, driverless car engineer,
podcast producer and drone operator: these are just some of the jobs that did not exist 10 years ago. What will happen in
the future? What will today's 10-year-olds do when they are 25? What kind of jobs will disappear, what will be created
and why? Which new skills will be valuable in the job market? What new forms of work are emerging? In the European
Union (EU), the technological revolution is causing significant changes in the world of work. Some jobs are at risk of
being lost to machines. Others are being transformed and new ones are being created. As a result, the skills we need are
also changing. At the same time, new forms of employment are on the rise. Occupational structures are shifting, often
leading to polarisation in employment and wages which in turn, can increase inequalities.
This dissertation examines how the changing nature of work and organizations has altered the U.S. labor market to influence
employment outcomes for job seekers (1) in alternative work arrangements and (2) of different genders. The first essay describes
recent developments in the labor market for nonstandard workers, that is, an increase in the variety of pathways through which
nonstandard workers are assigned to work. I suggest that changes in the regulatory environment, the rhetoric around competition,
and technological developments have shaped inter-organizational relationships and norms in the industry to bring about a very
different system of labor markets than was traditionally understood. I contend that such a multifaceted employment model with a
diverse set of exchanges among multiple actors has profound implications for the future of IR research. The second essay
examines the "multi-layered labor contracting" structure in which the recruitment of nonstandard workers is outsourced to an
intermediating organization, who then selects workers from a group of competing suppliers. Drawing on power-dependence
theories, I examine the link between these new contractual relationships and economic outcomes for lead firms and workers.
Using proprietary data from employment records of nonstandard workers in Fortune 500 firms, I find that an additional contracting
layer between lead firms and workers is associated with higher returns to firms and lower returns to workers. The loss from an
additional contracting layer is reduced when workers gain bargaining power through pre-existing relationships with the firm. The
third essay addresses how interactional processes between employers and job seekers at an initial recruitment phase online
influence gender sorting of job seekers. We use unique data from a field study and (Study 1) a field experiment (Study 2) of online
job postings to test two distinct interactional mechanisms: gendered language (as experienced by job seekers) and in-group
preferences (as exercised by job seekers). We mostly find support for our predictions that, compared to male job seekers, female
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job seekers are more likely to show interest in and apply to a job when the job is described using more stereotypically feminine
words or by female recruiters.
Although there is great debate about how work is changing, there is a clear consensus that changes are fundamental and ongoing.
The Changing Nature of Work examines the evidence for change in the world of work. The committee provides a clearly illustrated
framework for understanding changes in work and these implications for analyzing the structure of occupations in both the civilian
and military sectors. This volume explores the increasing demographic diversity of the workforce, the fluidity of boundaries
between lines of work, the interdependent choices for how work is structured-and ultimately, the need for an integrated systematic
approach to understanding how work is changing. The book offers a rich array of data and highlighted examples on: Markets,
technology, and many other external conditions affecting the nature of work. Research findings on American workers and how they
feel about work. Downsizing and the trend toward flatter organizational hierarchies. Autonomy, complexity, and other aspects of
work structure. The committee reviews the evolution of occupational analysis and examines the effectiveness of the latest systems
in characterizing current and projected changes in civilian and military work. The occupational structure and changing work
requirements in the Army are presented as a case study.
Human impacts on the environment are largely driven by economic forces. If a more ecologically sustainable world is to be
achieved, significant changes must be made to the current growth- and consumption-dependent economic system. The Frontier
Issues in Economic Thought series was designed to assist the growing number of economists and others who are responding to
the need for new thinking about economics in the face of environmental and social forces that are reshaping the world.The
Changing Nature of Work examines the causes and effects of the rapid transformation of the world of work. It provides concise
summaries of the key writings on work and workplace issues, extending the frontiers of labor economics to include the often
overlooked social and psychological dimensions of work.The book begins with a foreword by former Secretary of Labor Robert
Reich that presents labor in contemporary perspective. An introductory overview provides a brief history of the changing nature of
work and situates current problems in the context of longer-term developments. Following that are eight topical sections that
feature three- to five-page summaries for each of the ten to twelve most important articles or book chapters on a subject.Sections
cover.new directions in labor economics social and psychological dimensions of work and unemployment globalization and labor
new technologies and organizational change flexibility and internal labor markets new patterns of industrial relations family,
gender, paid and unpaid work difference and diversity in the workplaceThe book provides a roadmap for scholars on the vast and
diverse literature concerning labor issues, and affords students a quick overview of that rapidly changing field. It is an important
contribution to the series and is a valuable book for anyone interested in labor, as well as for students and scholars of labor
economics, industrial sociology, industrial relations, social psychology, and their respective disciplines.
Information and Communication Technologies (ICTs) have profoundly changed many aspects of life, including the nature of
entertainment, work, communication, education, healthcare, industrial production and business, social relations and conflicts. They
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have had a radical and widespread impact on our moral lives and hence on contemporary ethical debates. The Cambridge
Handbook of Information and Computer Ethics, first published in 2010, provides an ambitious and authoritative introduction to the
field, with discussions of a range of topics including privacy, ownership, freedom of speech, responsibility, technological
determinism, the digital divide, cyber warfare, and online pornography. It offers an accessible and thoughtful survey of the
transformations brought about by ICTs and their implications for the future of human life and society, for the evaluation of
behaviour, and for the evolution of moral values and rights. It will be a valuable book for all who are interested in the ethical
aspects of the information society in which we live.
Wim Hof vertelt op aangrijpende en gepassioneerde wijze in zijn nieuwe boek ‘De Wim Hof Methode’ dat een ijsbad niet alleen
goed is voor body en mind, maar óók voor de spirit. In het nieuwe allesomvattende boek ‘De Wim Hof Methode’ vertelt Wim Hof
in eigen woorden zijn verhaal. Hij schrijft dat een ijsbad goed is voor mind en body, maar óók voor de spirit. Wim Hof is bekend
geworden met baden of douchen met ijskoud water. Wim Hof, ook wel The Ice Man genoemd, vertelt in ‘De Wim Hof Methode’
op aangrijpende en gepassioneerde wijze hoe hij deze methode heeft ontwikkeld en over de verbluffende resultaten uit
wetenschappelijk onderzoek naar zijn methode. In ‘De Wim Hof Methode’ leer je hoe je kou, ademhaling en mindset kunt
benutten om leiding te nemen over je geest en stofwisseling. Maar de methode van Wim gaat verder dan verbeterde gezondheid
of prestaties – het is ook een spiritueel pad om je te verbinden met je innerlijke kracht.
Our global economy is going through a major transformation, from an industrial economy, to a knowledge economy, rendering
knowledge a primary factor in production. In this practical, real-world focused book, expert authors come together to define and
discuss knowledge work.
Mirroring a worldwide phenomenon in industrialized nations, the U.S. is experiencing a change in its demographic structure known
as population aging. Concern about the aging population tends to focus on the adequacy of Medicare and Social Security,
retirement of older Americans, and the need to identify policies, programs, and strategies that address the health and safety needs
of older workers. Older workers differ from their younger counterparts in a variety of physical, psychological, and social factors.
Evaluating the extent, causes, and effects of these factors and improving the research and data systems necessary to address the
health and safety needs of older workers may significantly impact both their ability to remain in the workforce and their well being
in retirement. Health and Safety Needs of Older Workers provides an image of what is currently known about the health and safety
needs of older workers and the research needed to encourage social polices that guarantee older workers a meaningful share of
the nationâ€™s work opportunities.
Managing Information Technology Resources in Organizations in the Next Millennium contains more than 200 unique perspectives
on numerous timely issues of managing information technology in organizations around the world. This book, featuring the latest
research and applied IT practices, is a valuable source in support of teaching and research agendas.
Education, Work and Identity explores changing patterns of education and work, the dynamic relationship between these two
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institutions, and the wider social and economic contexts shaping them. It locates this in processes of social and economic change,
in particular the shift towards globalization and the post-industrial economy. The book examines how these changes have
reshaped individuals' educational, transitional and labour market experiences. It also explores key themes and approaches in
understanding the education and labour market interplay, and the way in which education and work institutions shape people's
orientations and identities around work.
This volume takes a communications-oriented approach to a wide range of topics encompassing organization, management,
political theory and practice, business-government relations, innovation processes, and IT. Offering a balanced, international
presentation, it contains authoritative contributions from world-renowned experts representing various disciplines, including
administrative law, organizational and political theory, phenomenology, public and business management, educational technology,
psychology, and other fields. The book addresses typically neglected subjects such as communicating through humor, drama, film,
poetry, fiction, and other creative forms.
This new flagship publication from the ILO will be published twice a year, in January and in June. The January report will provide
the latest projections for employment and social trends for the next few years. The June report will use a multidisciplinary
approach based on in-depth research to examine what is necessary to achieve desired employment and social outcomes. This
report offers a thematic analysis of a range of issues relating to the interconnected nature of macroeconomic policy, the labor
markets, and social conditions. A central goal is to provide policy advice based on what works to achieve high employment and
balanced incomes.
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