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This book explores the idea of an India-centric
leadership model, presenting an in-depth research study
of strategic leadership theories and applying them to
India’s unique culture.
Adopted at more than 1,000 colleges and universities
worldwide, Leadership: Theory and Practice, 7e owes its
success to the unique way in which it combines an
academically robust account of the major theories and
models of leadership with an accessible style and
practical exercises that help students apply what they
learn.
This book is both a call to action for more principled
academic leadership and a practical guide that
administrators can use to develop a leadership style
grounded in their core principles.
Written by the scholars who first developed the theory of
self-leadership (Christopher P. Neck, Charles C. Manz, &
Jeffery D. Houghton), Self-Leadership: The Definitive
Guide to Personal Excellence offers powerful yet
practical advice for leading yourself to personal
excellence. Grounded in research, this milestone book is
based on a simple yet revolutionary principle: First learn
to lead yourself, and then you will be in a solid position to
effectively lead others. This inclusive approach to selfmotivation and self-influence equips readers with the
strategies and tips they need to build a strong foundation
in the study of management, as well as enhancing their
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own personal effectiveness.
Extending beyond traditional leadership books to offer
readers a path for developing their own character, this
compelling new text uses a storytelling approach and
real-world cases to explore different dimensions of
leadership character. With a clear, student-friendly
writing style, bestselling author Amy Newman deftly
captures various approaches in which corporations and
people respond to situations in difficult times and learn
from mistakes. Using real companies and situations,
each chapter examines a leadership character
dimension such as accountability, integrity, authenticity,
and courage. Readers will learn to develop their own
character, emotional intelligence, and leadership skills as
they engage with assessments, reflection opportunities,
and exercises.
Heel kerkelijk Nederland schuift, piept en kraakt. De kerk
is in de marge terechtgekomen en blijft krimpen. Hoe
moeten leiders van kerken anticiperen op deze
postchristelijke samenleving? In dit boek buigt een groep
theologen zich over nieuwe vormen van pionierend
leiderschap. De auteurs laten zien welke uitdagingen er
op dit moment zijn, wat de consequenties zijn van
nieuwe vormen van leiderschap en hoe bestuurskunde
kan helpen te begrijpen wat er nu precies gebeurt.
Explore service learning scholarship, and important
elements of program design that achieves both
leadership learning and community impact. This volume
provides an overview of the most up-to-date thinking on
leadership development through service-learning,
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learning experiences, the processes of ethical
engagement in community partnerships, approaches for
fostering more critical student reflection, and applied
examples, including an in-depth case study of a
leadership course series, a wealth of service programs
led by students, a mentoring model linking college
student service with youth leadership development, and
a youth leadership program with a national scope. The
Jossey-Bass quarterly report series New Directions for
Student Leadership explores leadership concepts and
pedagogical topics of interest to high school and college
leadership educators. Issues are grounded in
scholarship and feature practical applications and best
practices in youth and adult leadership education.
This book provides a practical and theoretical guide
based on preexisting and original research data to issues
surrounding planned organizational change strategies,
core competencies, tools, actions and an understanding
of employee sensemaking of the change process
needed for effective leadership in the ever-changing
higher education setting.
Quantitative research -- Qualitative research -- Mixed
methods research -- Data analysis -- Navigating the
institutional review board (IRB) -- Critical appraisal of
research-based evidence -- Scholarship of administrative
practice -- Evidence-based leadership practices -Evaluating organizational frameworks for systems
change -- The nature of the evidence: microsystems,
macrosystems, and mesosystems -- Quality
improvement and safety science : historical and future
perspectives -- Improvement science : impact on quality
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and patient safety -- Health policy and evidence-based
practice : the quality, safety, and financial -- Incentive link
-- Scholarship of clinical practice -- Philosophical and
theoretical perspectives guiding inquiry -- Introduction to
evidence-based research -- Technology supporting the
search for evidence -- A doctor of nursing practice
systems change project : educating for early -Intervention in methamphetamine-exposed children and
families -- Integrating research-based evidence into
clinical practice -- Evidence-based practice in the global
community : building bridges -- Barriers to evidencebased practice in developing countries -- Dissemination
of the evidence
Many workplaces have become dark, confused, and in
shambles—the COVID-19 pandemic has pushed some
companies into crisis. Even though it’s easy to see
employees are disillusioned, unmotivated, and
uninspired, problems continue to fester. Conventional
leadership strategies have helped us develop the
internet, go to outer space, and create nuclear bombs.
But too often, leaders themselves have made choices at
the expense of humanity. A new kind of global leader, a
LeaderLITE®, has emerged as a result of globalization.
These leaders can deal with multifaceted intellectual and
cultural issues, while also being sensitive to the ethical
needs of the people they serve. Lite Leadership is
necessary for every forward-thinking executive. In this
book, you will learn how to become a LeaderLITE®, a
holistic leader who attends to all three of components of
a human being: mind, body, and spirit. You will also learn
how to develop the perfect combination of your Physical
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health, Emotional stability, Personal growth, Spiritual
resilience, and Environmental culture to form your own
PEPSE® system of leadership that no longer settles for
anything less than the best for mankind. Finally, you will
learn how Lite Leadership will help you lead and manage
people so they can quickly adapt to this new world of
globalization.
Organizational Leadership provides an accessible,
critical and engaging analysis of what constitutes
‘leadership’ today. Demonstrating leadership as an
interconnected process between leaders, followers and
context, the book ensures a rounded understanding of
theory and practice to support students throughout their
course and future career. Part 1: Contextualising
Leadership examines the internal and external forces
influencing leadership, addressing issues such as ethics,
power, culture and innovation. Part 2: Leadership
Theories reviews and analyses traditional and
contemporary theories of leadership. Part 3: Managing
People and Leadership builds on the idea of leadership
as a human process and considers how complementary
aspects of HRM can inform leadership practice and its
outcomes on employees and organizational
performance. Part 4: Contemporary Leadership
considers topical issues including the shift of leadership
studies towards followership, gender and leadership and
pro-environmental leadership. Bringing complex theories
and concepts to life through a range of case studies and
examples, the book is further supported by a series of
fascinating expert video conversations with those in
leadership roles. From small social businesses to major
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multi-nationals, from the NHS to the frontline military
teams, the videos offer a unique insight into the diverse
reality of leadership in practice today.
In this timely Handbook, people emerge at the centre of
city and regional development debates from the
perspective of leadership. It explores individuals and
communities, not only as units that underpin aggregate
measures or elements within systems, but as
deliberative actors with ambitions, desires, strategies
and objectives.
This volume presents the best scholarship from the 19th
National Communication Association/American Forensic
Association Conference on Argumentation, which took
place July 30-August 2, 2015, at Cliff Lodge, Snowbird
Resort, in Alta, Utah. The Alta Conference, first held in
1979, is the oldest conference in argumentation studies
in the world and biennially brings together a lively group
of scholars, representing a variety of countries, with
diverse perspectives on the theory and practice of
argument. The essays in Recovering Argument invite
reflection upon and reconsideration of argumentation’s
legacy, present status, and potential roles in social,
cultural, and political life. Readers will encounter essays
that treat the relationship between argumentation and
memory, historical approaches to argumentation, the
vitality of public and interpersonal argument, argument’s
role in leadership, discursive and presentational forms of
argument, and the challenges of difference. Readers
also will find these topics addressed from a variety of
historical, social-scientific, and critical-interpretive
perspectives.
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This book provides a consistent model to understand
leadership as a dynamic combination of vision, action,
mobilization, and change. It puts servant leadership into
a historical and theoretical context while providing a
research-based approach and conceptual model that
deepens our understanding of the topic. Further, it
provides ways to implement this approach to leadership
in real organizational settings. The goal is to bridge the
gap between scholarly research and the practical
realities of leadership within organizations, communities,
and society at large. The author presents the
Organizational Leadership Assessment (OLA) and model
with research support which will guide students and
leaders in evaluating organizational health and
effectiveness.
In Global Servant-Leadership: Wisdom, Love and
Legitimate Power in the Age of Chaos, leadership
scholars and practitioners from around the globe share
their insights on servant-leadership philosophy,
representing diverse contexts and cultures, and
reflecting a variety of approaches to servant-leadership
through cutting-edge research, conceptual models, and
practice-oriented case studies. The contributors to this
collection address some of the most significant
leadership challenges of the twenty-first century to reveal
a path toward more healthy and sustainable individuals,
families, organizations, and nations. Global ServantLeadership challenges not only the rigidly held
assumptions of traditional, hierarchical leadership
approaches, but provides an antidote to the cynicism so
often present within workplaces, political struggles, and
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individual and family crises of contemporary polarized
nation states.
Leadership Case Studies in Education looks at
leadership through the eyes of educators. The text
examines how the major theories and models of
leadership apply to education. Taking a clear, concise,
and informative approach, Peter G. Northouse, Marie
Lee, and contributors from all levels of the education
discipline provide readers with real-world case studies
that illustrate the complex leadership challenges and
issues facing educators today. Engaging, practical, and
relevant, Leadership Case Studies in Education is the
perfect companion for educational leadership courses.

This book explores school leadership through a
cross-cultural comparative lens, drawing on data
from 16 countries located on five continents. The
book gives a voice to both primary and secondary
school principals, who discuss the nature of their
work and explain their understanding of school
leadership, strategies used to support their
leadership, and how they 'do leadership' in a time of
unprecedented change. The book highlights a
number of important elements in school leadership:
that it is personal and internally-motivated; change
oriented and entrepreneurial; dependent on the
qualities and motivations of school teachers;
dependent on environmental factors related to
economy, geography, political stability; heavily
influenced by policies within and outside the field of
education; and dependent on partnerships within
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and outside education. The book provides an
authoritative cross-cultural account of what school
leaders regard as school leadership. It will be
essential reading for students, researchers and
policy-makers in the fields of educational leadership
and management, in particular those with an interest
in comparative and international research, school
leadership, and education policy.
This bestselling undergraduate level book is an ideal
resource for student paramedics looking for an
excellent introduction to the main theoretical subjects
studied in paramedic courses, and links practice
issues to the all-important theory base. The chapters
bring to life a wide variety of academic subjects,
making complex subjects easily readable and
encouraging reflection on how theory fits with
practice. This 3rd edition has been expanded
throughout and includes five new chapters on
research and evidence-based practice, human
factors affecting paramedic practice, developing
resilience, caring for people with dementia, and
public health perspectives. This new edition also
covers: • Ethics and law for the paramedic •
Reflective practice and communication •
Professional issues, including clinical audit and
governance and anti-discriminatory practice •
Psychological perspectives on health and ill health •
Social factors • Care of vulnerable adults and end of
life care • Safeguarding children • Managing
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change, decision making and leadership theory
Written by a team of experienced paramedics,
specialist health care professionals and doctors from
across the UK, the book includes numerous links to
practice, a wide selection of case studies and
examples which encourage you to ‘stop and think’
and reflect upon your practice experience. Blaber’s
Foundations for Paramedic Practice: A theoretical
perspective, 3rd Edition is a core text for student
paramedics and a valuable resource for students of
all allied health professions. "This book should be
considered essential reading material for student
paramedics endeavouring to understand the vital
core concepts that underpin paramedic science. This
clear, concise and user-friendly text is also
invaluable for newly qualified paramedics,
experienced paramedics looking to continue their
own professional development and those acting as
Practice Educators". Sarah Christopher, PGC LTHE,
BSc (Hons), MA Ed, FHEA, MC Para, Programme
Lead for Paramedic Science, The University of
Lincoln, UK
Twenty-first-century challenges abound for people in
leadership roles in the helping professions (i.e.,
social work, nursing, teaching, public health, and
social services). It is the mission of these
professionals to facilitate change not only for
consumers of their work, but also for organizations
and communities. While many books written for
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human services leaders focus on leadership roles
and tasks, Transformational Leadership for the
Helping Professions explores growth in leadership,
coupled with key competencies. The text also
combines both classic and current theories on
leadership, with a philosophical lens on its meaning
and practice in human services settings. Social
workers, nurses, teachers, public health workers,
and community leaders will find the text to be a
useful guide in strengthening their consideration of
leadership theory while they practice in day-to-day
work. Additionally, educators and students of
leadership in the helping professions will gain a solid
understanding of key facets of leadership practice
within a framework that inspires a social justice,
empowerment, and cultural humility perspective.
Brené Brown heeft de afgelopen twintig jaar
onderzoek gedaan naar de emoties en ervaringen
die betekenis geven aan ons leven, en werkte de
afgelopen zeven jaar nauw samen met leiders en
cultuurveranderaars over de hele wereld. Ze
ontdekte dat allerlei bedrijfstakken, van kleine startups tot Fortune 50-bedrijven, met dezelfde vraag
worstelen: ‘Hoe ontwikkelen we moediger leiders en
hoe verankeren we moed en durf in onze
bedrijfscultuur?’ In dit nieuwe boek combineert
Brené haar onderzoeksresultaten met persoonlijke
verhalen en voorbeelden om deze vraag te
beantwoorden. Durf te leiden gaat over echt
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leiderschap: vanuit het hart en vol moed.
Leadership, as a discipline, leadership education, as
a field, and leadership educator, as a profession are
still in their infancy and rapidly evolving. As
professionals in higher education, we are constantly
asked to provide opportunities for students to learn
leadership, whether that is inside or outside of the
classroom. However, very little, if any professional
development occurs in how to create such learning
opportunities. This book provides resources for
leadership educators in three sections. The first
section sets the stage for leadership education and
the professional work of leadership educators,
culminating with a variety of professional
development resources for leadership educators.
The second section introduces a leadership learning
framework, provides characteristics and examples of
strong leadership programs and assessment
practices, and describes the transformative practice
of leadership education. The third and final section
offers specific instructional and assessment
strategies ranging from discussion, case study, and
reflection, to team-based- and service-learning to
self-assessments, role-play, simulation, and games,
to fulfill learning outcomes.
An introductory leadership textbook that guides
students through the concept of leadership by
design, a theory that involves planning each step of
their leadership development, focusing on practical
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skills and valuable attributes that will maximize their
leadership success now and into the future.
Organized around five major design challenges,
each challenge is explored in a stand-alone module.
Students begin the leadership journey with
themselves, understanding their own strengths,
styles, and skills. The text moves on to relationships,
exploring how leadership is a process that involves
values, decision-making, motivation, and power. A
module on others’ success unpacks the most
effective practices of leadership and management,
this is followed by a module on leading culture,
teams, and community, before concluding with a
section on how leaders can create lasting, positive
change. The book covers foundational leadership
topics with a strong emphasis on skill building and
helping develop CORE competencies: confidence,
optimism, resiliency, and engagement. Students are
encouraged to develop these skills through
experiential learning, with multiple features in each
chapter such as reflective and scenario-based
exercises, and case studies of internationally
recognized companies like Amazon and Proctor &
Gamble, along with interviews with Fortune 500
Company CEOs. There are online resources for
instructors and students, which include: Test bank,
PowerPoint slides, an instructor manual, teaching
tips, answers to in-text questions, multimedia
resources, quiz questions, and flashcards. Suitable
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reading for first and second year undergraduates on
Leadership, Introduction to Leadership, and Leading
Organizations courses
Waarom hebben getalenteerde mensen vaak moeite
om hun doelen te bereiken terwijl minder begaafde
individuen soms zonder slag of stoot
verbazingwekkende prestaties leveren? Op basis
van haar eigen verhaal als dochter van een
wetenschapper die zich vaak beklaagde over haar
vermeende gebrek aan intelligentie, beschrijft
Angela Duckworth haar loopbaan door het
onderwijs, de consultancybusiness en de
neurowetenschap. Het leidde tot de hypothese dat
werkelijk succes vooral ontstaat door een speciale
mix van volledige overgave en de vastberadenheid
om te werken aan je langetermijndoelen: grit. In dit
boek doet Duckworth, winnaar van de prestigieuze
MacArthur Genius Award, haar theorie uit de doeken
en helpt ze iedereen om aan de hand van zes
kernwaarden hun eigen grit-factor te bepalen: hoop,
inspanning, precisie, passie, rituelen en prioriteiten.
Grit gaat voorbij aan clichés als ‘succes is vooral
hard werken’ en biedt een frisse en motiverende
manier om zelf ongekende resultaten te behalen.
Exploring the Impact of the Dissertation in Practice
significantly contributes to our understanding of the
design and impact of the Dissertation in Practice, the
capstone of professional practice doctoral programs.
Chapter authors are to be commended for sharing
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with the reader a broad and reflective view of their
dissertation journey, and as a consequence give the
reader insight into the nature of professional practice
doctorate education in the early 21st century.
Readers have the opportunity to hear firsthand how
the dissertation is changing not only in format but
also in the impact it makes in the field. Faculty and
program graduates share accounts of their scholarly
practice; the problems of practice that they have
encountered and addressed in their professional
practice; and their evolving role as change agents in
their field of practice. In the process, they assist all
faculty involved in designing and evaluating
professional practice programs by identifying
challenges and opportunities for construction of
powerful end?of?program doctoral work. Individually
and collectively chapter authors reflect on their
experiences in creating practice?anchored and
intellectually rigorous Dissertation in Practice. The
editor, Dr. Valerie A. Storey, has divided the book
into two sections. The first focused on reflections of
faculty and the second on reflections of program
graduates as they describe how the Dissertation in
Practice process develops scholarly practitioner
graduates capacity to lead systemic reform.
An interdisciplinary survey text on leadership theory
grounded using critical perspectives Leadership Theory
is designed specifically for use in undergraduate or
graduate classrooms providing a comprehensive
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overview of essential theories informing the leadership
studies knowledgebase. The text infuses critical
perspectives in a developmental manner that guides
readers through increasingly complex ways in which
theory can be deconstructed and reconstructed to
enhance practice and advance social justice. The book
uses compelling examples, critically reflective questions,
and multiple approaches to concept illustration to
cultivate readers' abilities to engage as critical learners.
At the heart of this are powerful counter-narratives
offering a range of insights on the challenges and
rewards of leadership. Narratives represent
accomplished leaders from across a broad range of
fields including Eboo Patel, Mary Morten, Felice
Gorordo, and more. The facilitator's guide and
instructor's website supplement this with case studies,
sample syllabi, structured dialogues, and learning
activities tied to each chapter. Leadership texts tend to
limit application of theory to a singular disciplinary
context, omit important ways in which research evolves
the understanding of theory, and/or lack critical
evaluation of theories which diminishes the ability to
translate theory to practice. This book provides a muchneeded solution to these issues. Learn the nature, origin,
and evolution of specific theories Understand and apply
leadership theories using critical perspectives Consider
the influences of ethics and justice, social location, and
globalization The rapid expansion of leadership
programs has thrown the dearth of suitable primary texts
into sharp relief. Instructors forced to cobble together
course materials from multiple piecemeal sources will
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find their much-needed solution in Leadership Theory.
Conceived by Chris Grey as an antidote to conventional
textbooks, each book in the ‘Very Short, Fairly
Interesting and Reasonably Cheap’ series takes a core
area of the curriculum and turns it on its head by
providing a critical and sophisticated overview of the key
issues and debates in an informal, conversational and
often humorous way.
LeadershipTheory and PracticeSAGE Publications,
Incorporated
WHOSE FAULT IS IT WHEN SUBORDINATES
DISOBEY? Chances are, it's the managers. He lacks the
tools, training, and experience to command respect and
obedience from his people. He needs to upgrade his
skillsets, and learn how to manage and lead people! He
needs to show consistent and positive results! And this is
the goal of this book. Specifically, you will learn the
following: Introduction • You made manager; what's
next? • What to consider before accepting the
managerial role • The role of a manager Making things
happen- becoming a successful manager • First order of
business as a new manager • How to set goals •
Performance management • Delegate like a pro •
Knowing how to hire and when to fire Hiring employees
Firing employees • Managing employee turnover •
Managing difficult clients • Change management • Tips
to succeed as a manager Tips for start-up entrepreneurs
• Managing money in your business • Leading and
managing a start-up successfully Management meets
leadership • Differences between leadership and
management • Qualities of an exceptional leader •
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Leadership styles Women and leadership • How to get
to the top • Balancing leadership and family as a woman
Preparing children for leadership What it takes to be a
great CEO • Duties you need to master Top ten daily
habits of great leaders Leadership: is there an App for
that? Ever wondered what it takes to be a great leader &
manager? Would you like to be armed with the tools and
know-how to become one? Read this book! Download
your copy today!
Do you feel ready to make the leap from nursing student
to fully qualified, registered nurse? Would you like to feel
more confident about embarking on the next stage of
your nursing career? Moving from student to registered
nurse is a big transition and it is important for final year
students to feel fully prepared for life after study.
Covering a range of topics including accountability,
professionalism, re-validation and fitness to practice, this
text gives you a thorough overview of the responsibilities
associated with being a fully qualified nurse. The book
starts by helping you to assess your current level of
practice and identify any areas requiring additional
attention, allowing you to get the most from your final
year of training and enter the workplace with confidence.
The subject of leadership and managerial psychology
exists as a sub-branch of psychology within the fields of
industrial and organizational psychology. There still
appears to be ongoing debate regarding the core
pathology for gaining managerial expertise in
professional roles relative to having suitable leadership
skills and managerial knowledge beyond the direct daily
work involved in organizations. Professional
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organizations inherently include varied levels of sensitive
human interactions, which further necessitates their
management professionals to have leadership styles that
are adjustable contingent on a given situation. Relative
to this edited book, managerial psychology is being
utilized in a way that may subsequently seek to develop
a series of scientific theory principles where the focus is
to develop managerial axioms that advance
contemporary existing knowledge surrounding
professional management logic. The Handbook of
Research on Multidisciplinary Perspectives on
Managerial and Leadership Psychology provides value
uncovered by a collaboration of generalists and
specialists who bring professional managerial and
leadership opinions to light through narratives and
research inclusive of fundamental theory principles that
can be applied in practice and academia. This edited
reference is focused on the enhancement of
management research through managerial psychology
while highlighting topics including business process
knowledge, management in diverse discipline situations
and professions, corporate leadership responsibility,
leadership of self and others, and leadership psychology
in a variety of different fields of work. This book is ideally
designed for leadership and management professionals,
academicians, students, and researchers in the fields of
knowledge management, administrative sciences and
management, leadership development, education, and
organization development sub-branches or specialty
practices.
De vriendinnen van de Women’s Murder Club zijn terug
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met een nieuwe, geruchtmakende zaak. Een
brandstichtende dader lijkt het gemunt te hebben op
machtige en rijke koppels. Nadat het vierde echtpaar
tragisch om het leven komt door brandstichting, gaan
brigadier Lindsay en haar vriendinnen op onderzoek uit
om de seriemoordenaar te ontmantelen. Maar wanneer
de aanwijzingen haar wel erg dichtbij huis brengen,
belandt ze in de benarde positie tussen haar liefdesleven
en haar werk. Welke uitweg kiest ze in dit vreselijke
dilemma? ‘De zevende hemel’ is het succesvolle
zevende deel van de 'Women’s Murder Club' reeks, een
bloedstollende thriller die je niet zomaar naast je neer
kunt leggen! James Patterson (1947) is een
wereldberoemde Amerikaanse auteur en filantroop, die
tot 1996 eveneens werkzaam was als reclamemaker.
Sinds 1976 heeft hij meer dan tweehonderd boeken
gepubliceerd, waarvan er in totaal meer dan 300 miljoen
exemplaren zijn verkocht. 76 titels stonden op nummer
één op de bestsellerlijst van de New York Times,
waaronder President vermist, dat hij samen met Bill
Clinton schreef. Deze cijfers maken hem een van de
meest succesvolle en best verkopende auteurs ooit.
Patterson is het meesterbrein achter de Alex Cross en
Women’s Murder Club thrillerreeksen, die beide zijn
verfilmd. Daarnaast heeft hij meerdere romans en
kinderboeken op zijn naam staan. Zowel voor zijn
schrijven als voor zijn liefdadigheidswerk heeft hij
verscheidene prijzen gewonnen en onderscheidingen
gekregen, waaronder de Edgar Award van de Mystery
Writers of America en de Literarian Award van de
National Book Foundation.
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Origins and Traditions of Organizational Communication
provides a sophisticated overview of the fundamentals of
organizational communication as a field of study,
examining the field’s foundations and providing an
assessment of the field to date, explaining and
demonstrating a communicational approach to the study
of organization. It provides a set of literature reviews on
focused topics written by experts in each area, and links
organizational communication theory and research to
practice. In reviewing foundational management theory,
the book analyzes how early to mid-20th-century
management theories shaped contemporary
organizations, providing students both with background
knowledge of these foundational theories and an
understanding of their influence on our thinking and our
organizational world. Written at an accessible level for
early graduate students, yet still sophisticated enough for
doctoral students, the book is ideal for students and
teachers of organizational communication and
communication history. Downloadable ancillary materials
include chapter PowerPoints and a set of instructors'
materials containing chapter abstracts, glossaries,
discussion questions, annotated supplementary readings
lists, and practitioners' corners. Please visit
www.routledge.com/9781138570313.
Providing a deeper understanding of leadership, followership
theory, and the follower as servant leader, this book provides
employee and follower perspectives of servant leadership in
the workplace. The collection brings together both empirical
and conceptual research from around the globe to illustrate
how the leader is seen through the lens of the follower.
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Topics discussed include organizational performance,
empowerment, competency models, diversity in the
workplace, and social roles and stereotypes. With
contributions from a range of skilled authors, Servant
Leadership and Followership not only provides an overview of
servant leadership, but also offers insightful ways for
organizations to adapt and progress in line with the shifting
moral demands of today’s workplace.
This book is intended for students, leaders and managers
who wish to explore the personal relevance and conceptual
bases of educational leadership and organizational
management and to develop their expertise in this field. It is a
book written for both scholars and practitioners. The general
public will also appreciate the accessible language in the
book. There are two goals in the experiential learning
process. One is to learn the specifics of a particular subject
matter, in this case, educational leadership and
organizational management. The other is to learn about
one’s own strengths and weaknesses as a learner. This book
is focused on the analysis of prevalent theories and concepts
and their application to the development of leadership and
management skills, and the knowledge and attitudes required
to solve real world problems in the workplace. For decades,
students have focused their studies of educational leadership
and organizational management theories in classroom
settings without actual opportunities to apply these theories in
the workplace. A profound and significant lesson learned in
history is that we must follow the principle of integrating
theory with practice (unity of theory with practice). Then, we
can follow the policy of walking on two legs, an analogy made
by the late Chinese chairman, Mao Ze Dong.
The well-received first edition of the Encyclopedia of Industrial
and Organizational Psychology (2007, 2 vols) established
itself in the academic library market as a landmark reference
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that presents a thorough overview of this cross-disciplinary
field for students, researchers, and professionals in the areas
of psychology, business, management, and human
resources. Nearly ten years later, SAGE presents a thorough
revision that both updates current entries and expands the
overall coverage, adding approximately 200 new articles,
expanding from two volumes to four. Examining key themes
and topics from within this dynamic and expanding field of
psychology, this work offers a truly cross-cultural and global
perspective.
This handbook explores the challenges and opportunities for
leadership and conflict response in the context of Africa at
several levels. Leadership plays a vital role in affecting
conflict response but is frequently only examined at the macro
level of state, government, and international organizations.
This handbook addresses the need to explore challenges and
opportunities for leadership at several levels: macro (global,
regional, national), meso (NGOs, religious groups,
academics), and micro (civil society organizations, youth
groups, women’s organizations). Analysis from multiple
levels provides a broader explanation of conflict dynamics
and helps to fit localized conflict transformation approaches
into wider national or regional structures. The multidisciplinary
essays presented in this volume encompass the
psychological, political, and structural dimensions of conflict
response and demonstrate how its success is fundamentally
linked to the style of effectiveness of leadership, among other
factors. The volume is divided into four thematic sections:
Part I: The theory and dynamics of conflict response and
leadership Part II: Macro-level leadership experiences in
conflict response Part III: Meso-/micro-level leadership
experiences in conflict response Part IV: Recommendations
for improved leadership in conflict response This book will be
of much interest to students of conflict resolution, peace
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studies, African politics, security studies, and international
relations, in general.
This book offers a comprehensive and up-to-date account of
management ideas and practices, focusing on the human
relations side of construction management. Easily accessible
and suitable for use within the classroom or in distance
learning situations, it discusses a range of themes and trends
covering evidence based management practices in the
construction industry. A variety of learning elements will be
included, such as case studies, projects, and review
questions, fully supported by interactive web based material
including multiple choice questions, exercises, annotated
links to other relevant web sites and an online glossary to
explain key terms. Each chapter will also contain annotated
further reading, chapter summaries and outline summaries of
relevant legislation within the construction industry.
Intellectual disability (ID), once called mental retardation, is
characterized by below-average intelligence or mental ability
and a lack of skills necessary for day-to-day living. People
with intellectual disabilities can and do learn new skills, but
they learn them slowly. The proposed book argues for
alternative and innovative approaches to leadership in
intellectual disability service provision. It does this in the light
of service scandals including Winterborne View (UK), Oswald
D. Heck (USA), Aras Attracta (Ireland) and many others. The
book will explore the failed leadership issues underpinning
such debacles and then examine how the context for
intellectual disability service provision has changed. It will
then propose alternative models for service leadership that
are contiguous with the changed landscape, ending with
exemplary vignettes outlining situations where such
innovative change is happening.
Leading Schools to Learn, Grow, and Thrive provides a
unique approach to preparing prospective education leaders
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by combining theory, research, and practice. Grounded in
organizational and leadership theory, this book helps leaders
understand their schools and districts from multiple
perspectives and develop their own leadership aspirations,
approaches, and missions. Well-known authors Brazer,
Bauer, and Johnson present authentic practical problems,
illuminate them with appropriate theory and research, and
give readers opportunities to solve common puzzles as a
means to grow wisdom about how to lead, especially when
confronted with complex challenges. This book is an
invaluable resource for aspiring leaders, one that readers will
reference as they proceed through their leadership
coursework and keep close at hand throughout their
leadership career. Special Features:
eResources—complementary resources for instructors and
students, including a set of authentic role-playing scenarios
accessible from https://www.routledge.com/9781138039100
Vignettes—introduce the reader to real-life dilemmas that
impact teaching and learning and provide a central reference
point for discussions of theory, research, and practice. Theory
and Research—frameworks and examples inform common
leadership challenges, helping readers expand their
knowledge and experience base to explore situations similar
to their own contexts. Puzzles—real-world situations test
knowledge and provide opportunities to practice ideas for
effective leadership. Thought Partner Discussions (TPCs) and
Extended Web Activities (EWAs)—additional thought activities,
opportunities for reflection, and suggestions for discussion
provoke puzzle solving.
Though the percentage of Hispanics in universities continues
to grow, few Hispanic women/Latinas advance into leadership
positions; instead, many are constrained by a glass ceiling.
Therefore, the voices and experiences of those that have
overcome these barriers in higher education are pivotal
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stories to be told. Ranging from the perceptions of these
women’s journeys to leadership, to an understanding of the
barriers they encounter, to the question of their access to the
resources they need, each factor is a critical component to
understanding Hispanic women/Latinas in the higher
education atmosphere. Comprehensive research in this area
is needed to explore the themes of identity in terms of
racial/ethic identification, social perception, and gender, along
with systemic themes on the institutional level regarding the
recruitment, retention, and promotion of a diverse higher
education administration. Hispanic Women/Latina Leaders
Overcoming Barriers in Higher Education explores the
recruitment, promotion, retention process, and the barriers
and resilience needed for Hispanic women/Latinas in higher
education leadership roles. The chapters use data collected
via a qualitative, phenomenological research study including
open-ended interviews, field notes, biographical
questionnaires, and a researcher’s reflective journal. While
covering topics surrounding these women’s experiences
such as identity themes, self-identification, institutional
shortcomings, and valuable support systems, this book is
ideally intended for Latina educators, informing legislators,
educational officials, and higher education administrators
along with practitioners, researchers, academicians, and
students interested in institutional equality, female
empowerment, and Hispanic women/Latinas’ journey in
higher education.
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