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"Law casebook that investigates negotiation and
problem-solving tactics as a legal process"-Publication of the Handbook of Group Decision and
Negotiation marks a milestone in the evolution of the
group decision and negotiation (GDN) eld. On this
occasion, editors Colin Eden and Marc Kilgour asked
me to write a brief history of the eld to provide
background and context for the volume. They said
that I am in a good position to do so: Actively
involved in creating the GDN Section and serving as
its chair; founding and leading the GDN journal,
Group Decision and Negotiation as editor-in-chief,
and the book series, “Advances in Group Decision
and Negotiation” as editor; and serving as general
chair of the GDN annual meetings. I accepted their
invitation to write a brief history. In 1989 what is now
the Institute for Operations Research and the
Management Sciences (INFORMS) established its
Section on Group Decision and Negotiation. The
journal Group Decision and Negotiation was founded
in 1992, published by Springer in cooperation with
INFORMS and the GDN Section. In 2003, as an extsion of the journal, the Springer book series,
“Advances in Group Decision and Negotiation” was
inaugurated.
This comprehensive volume provides a state-of-theart overview of the key issues and developments in
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study abroad research and practice with a specific
focus on the intercultural and language learning
dimensions of the study abroad experience. Rather
than looking at individual studies, the book seeks to
capture the full complexity of the language learning
and intercultural dynamics of study abroad by
exploring a wide range of topics of particular interest
to study abroad researchers and practitioners,
including the role of individual differences, identity
reconstruction and interculturality, the challenges of
assessing learning outcomes, and recent
pedagogical interventions designed to enhance and
extend language learning and engagement in these
contexts. The volume also takes a step back to look
at future directions for study abroad research and
offers innovative interventions in study abroad
programming that emphasise its intercultural
elements. This book is an authoritative resource for
study abroad scholars and researchers in such fields
as intercultural communication, applied linguistics,
sociolinguistics, and language education.
In a world where conflicts are commonplace and
almost unavoidable, negotiation is recommended as
the preferred approach for productively handling the
outcomes of disputes. In addition, negotiation is
recognized as an enabler of a constructive,
grounded attitude toward conflict. This book
advocates that perspective-taking is a superior
competency to effectively understand the points of
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view of others, as well as a means to create a
beneficial outcome to a conflict, attain sustainable
business and solutions, and develop healthier
relationships. The three central themes presented in
this book: conflict, negotiation, and interpersonal
perspective-taking, provide different important
insights into the handling of disputes and the
practice of negotiation. In-depth understanding of
these themes enables the negotiator to forge a
“three-dimensional” instrument for effective conflict
management. The concept of conflict is first
introduced, followed by an examination of the
negotiation process, including negotiation strategies,
negotiation phases, negotiation competencies, and
styles. Considerable attention is then paid to
interpersonal perspective-taking and its critical role
in successful interpersonal negotiation strategies,
before a theoretical discussion on negotiation
research models concludes the book. The intent
throughout this book is to empower the reader to
make the best of every conflict situation and
contribute to harmonious and respectful working
environments. Every individual, employee, and
leader is encouraged to become a proficient
negotiator who seeks mutually productive and
successful results. The mutual wins require careful
consideration of the other’s perspective and
interests. Although this work primarily addresses
professional contexts, the principles and their
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applications are also highly useful for everyday
situations.
This book is targeted at students of economics and
business administration and presents the state of the
art in behavioral economics and economic
psychology and their applications to economics and
business. It discusses economic psychological
themes, information processing, and applications in
fields including entrepreneurial behavior, perceptions
of price, risk, inflation and economic activities, and
economic socialization.
This book includes empirical and theoretical
research concerned with all aspects of end user
computing including development, utilization, and
management and covering Web-based end user
computing tools and technologies, end user
computing software and trends, and end user
characteristics and learning.
This book pulls together for the first time, works on
knowledge and innovation, including the
implementation of new processes and products,
written by Dorothy A Leonard over more than two
decades. It consists of articles from journals in
diverse fields (e.g. the award-winning article on Core
Capabilities and Core Rigidities) and book chapters
that cover the innovation process, from its inception
in peoples' heads to its implementation. An
underlying theme running throughout the book is
managing the flow of knowledge that propels
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innovation - especially tacit knowledge. Such
knowledge is difficult to transfer or embody in a new
product, process or service. However, it is not only
essential but often comprises the most valuable
component in the innovation. The opening chapter,
written expressly for this volume, probes the
connections between tacit knowledge, creativity and
innovation.
Volume 22 of Research in Organizational Behavior
continues the tradition of innovation and theoretical
development with eight diverse papers. Most of
these papers present theory and propositions that
make linkages between different levels of analysis.
This guide provides over 300 pages of resources
suggested by leadership educators in surveys,
Center for Creative Leadership staff, and search of
library resources. This eighth edition is half-new,
including web sites and listserv discussion groups,
and it places a stronger focus on meeting the needs
of human resources professionals and corporate
trainers. An annotated bibliography groups
leadership materials in several broad categories:
overview; in context; history, biography and
literature; competencies; research, theories, and
models; training and development; social, global,
and diversity issues; team leadership; and
organizational leadership (180 pages). Includes
annotated lists of: journals and newsletters (9
pages); instruments (21 pages); exercises (41
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pages); instrument and exercise vendors (5 pages);
videos (29 pages); video distributors (4 pages); web
sites (6 pages); organizations (21 pages); and
conferences (9 pages). (Contains a 66-page index of
all resources.) (TEJ)
A distinguished team of leaders in the field of dispute
resolution offers a thorough treatment of negotiation
skills, ethics, and problem-solving techniques.
Comprehensive and current, Negotiation: Processes
for Problem Solving covers the theory, skills, ethical
issues, and legal and policy analyses relevant to all
key areas of negotiation practice. Carefully selected
cases are supported by key readings, from critical
articles and empirical studies to statutes and
regulations. An extensive Teacher’s Manual delivers
problems, role-plays, sample syllabi, notes, and lists
of supplemental materials. New research is distilled
for use by law students and practicing lawyers. New
and complex examples from international negotiation
problems come from both private and public
environments. The Second Edition explores new
forms of complex negotiation in international, multiparty and diverse settings and considers negotiators
as problem-solving lawyers. The text is perfectly
suited to free standing negotiation courses in
American and foreign law schools. New problem
sets appear in the text, and new simulations are
found in the Teacher's Manual Features: a thorough
treatment of negotiation skills, ethics, and problemPage 6/22
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solving techniques comprehensive, current coverage
theory skills ethical issues legal and policy analyses
relevant to all key areas of negotiation practice
distinguished authors are leaders in the field of
dispute resolution carefully selected cases supported
by key readings, from critical articles and empirical
studies to statutes and regulations problems roleplays sample syllabi notes lists of supplemental
materials Thoroughly updated, the revised Second
Edition presents: latest interdisciplinary approaches
to negotiation, including new empirical studies online negotiation social and cognitive psychology
gender and negotiation, and multiple party
negotiation new negotiation research distilled for law
students and practicing lawyers deeper discussion of
negotiators as problem-solving lawyers new and
complex examples from international negotiation
problems in both private and public environments
new forms of complex negotiation in international,
multi-party, and diverse settings Excellent for use in
free-standing negotiation courses in American and
foreign law schools. The purchase of this Kindle
edition does not entitle you to receive 1-year FREE
digital access to the corresponding Examples &
Explanations in your course area. In order to receive
access to the hypothetical questions complemented
by detailed explanations found in the Examples &
Explanations, you will need to purchase a new print
casebook.
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There has been growing scholarly research and
interest in writing for academic publication over the
past decade and the field of English for Research
Publication Purposes (ERPP) has established itself
as an important domain within English for Academic
Purposes (EAP). This introductory volume provides
a comprehensive view of what ERPP encompasses
as a scholarly field, including its disciplinary
boundaries, competing discourses within the field,
research and practice paradigms, and future
prospects for research and pedagogy in this field.
The book portrays a multifaceted and nuanced
picture of the discourses and discussions shaping
and underlying ERPP as a scholarly field, focusing
on key aspects of ERPP including: emergence and
expansion of ERPP; key theoretical and
methodological orientations framing ERPP research;
writing for scholarly publication practices of EAL,
Anglophone, and early-career scholars and graduate
students; the pedagogy of ERPP and relevant
international policies, practices, and initiatives; the
advancement of digital technologies and the
implications for ERPP; new directions in ERPP
practice and research. This book is essential reading
for students and scholars within the areas of applied
linguistics, TESOL, and English for Academic
Purposes.
As tomorrow's manager, you will be confronted with
challenges and opportunities that are more dynamic
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and complex than ever before. MANAGEMENT: AN
INTEGRATED APPROACH, by award-winning
instructors and prominent Harvard business experts,
teaches you how to think like a successful manager
and effective leader. This second edition clearly
demonstrates the interconnectivity between three
facets of management: strategic positioning,
organizational design, and individual leadership. You
learn the importance of harnessing technological
advances, managing and leading a dispersed and
diverse workforce, anticipating and reacting to
constant competitive and geopolitical change and
uncertainty, competing on a global scale, and
operating in a socially responsible and accountable
manner. Clear concepts directly relate to how today's
organizations operate, while self-reflection
opportunities help you evaluate personal leadership
abilities and skill-building practice equips you for
leadership success. You master management
principles from a tangible, integrated, and current
perspective as you learn to visualize how strategy
informs leadership and how leaders influence
strategic positioning and, ultimately, manage
performance. Let MANAGEMENT: AN
INTEGRATED APPROACH, 2E prepare you for
leadership success as this unique book answers the
key question: How are leaders successfully
managing competitive companies in the 21st
Century? Important Notice: Media content
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referenced within the product description or the
product text may not be available in the ebook
version.
The Berlin Wall was the symbol of the Cold War. For
the first time, this path-breaking book tells the behindthe-scenes story of the communists' decision to build
the Wall in 1961. Hope Harrison's use of archival
sources from the former East German and Soviet
regimes is unrivalled, and from these sources she
builds a highly original and provocative argument:
the East Germans pushed the reluctant Soviets into
building the Berlin Wall. This fascinating work
portrays the different approaches favored by the
East Germans and the Soviets to stop the exodus of
refugees to West Germany. In the wake of Stalin's
death in 1953, the Soviets refused the East German
request to close their border to West Berlin. The
Kremlin rulers told the hard-line East German
leaders to solve their refugee problem not by closing
the border, but by alleviating their domestic and
foreign problems. The book describes how, over the
next seven years, the East German regime managed
to resist Soviet pressures for liberalization and
instead pressured the Soviets into allowing them to
build the Berlin Wall. Driving the Soviets Up the Wall
forces us to view this critical juncture in the Cold War
in a different light. Harrison's work makes us rethink
the nature of relations between countries of the
Soviet bloc even at the height of the Cold War, while
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also contributing to ongoing debates over the
capacity of weaker states to influence their stronger
allies.
An in-depth introduction to negotiation, drawing on
numerous real-world examples. Accompanied by a
rich suite of online resources.
Negotiation Excellence: Successful Deal Making is
written by leading negotiation experts from top-rated
universities in the US and in Asia and its objective is
to introduce readers to the theory and best practices
of effective negotiation. The book includes chapters
ranging from: preparing and planning for successful
negotiations; building relationships and establishing
trust between negotiators; negotiating creatively to
create mutual value and win-win situations;
understanding and dealing with negotiators from
different cultures; to managing ethical dilemmas.In
addition to emphasizing the link between theory and
practice, the book includes deal examples such as:
Renault-Nissan alliance; mega-merger between
Arcelor and Mittal Steel; Kraft Foods' acquisition of
Cadbury PLC, Walt Disney Company's negotiation
with the Hong Kong government; and Komatsu, a
Japanese firm's negotiation with Dresser, an
American firm.Following the success of the first
edition, the second edition re-emphasizes the spirit
of linking theory to practice with two new chapters on
emotions in negotiation and the Indian negotiation
style.
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The tools you need to manage and lead. Concise,
practical, and based on the best available research,
Essentials of Organizational Behavior: An EvidenceBased Approach, Second Edition equips students
with the necessary skills to become effective leaders
and managers. Author Terri A. Scandura uses an
evidence-based approach to introduce students to
new models proven to enhance the well-being,
motivation, and productivity of people in the work
place. Experiential exercises, self-assessments, and
a variety of real-world cases and examples provide
students with ample opportunity to apply OB
concepts and hone their critical thinking abilities. A
Complete Teaching & Learning Package SAGE
Premium Video Included in the interactive eBook!
SAGE Premium Video tools and resources boost
comprehension and bolster analysis. Watch this
video on Leadership and Motivation for a preview.
Learn more. Interactive eBook Includes access to
SAGE Premium Video, multimedia tools, and much
more! Save when you bundle the interactive eBook
with the new edition. Order using bundle ISBN:
978-1-5443-2108-0. Learn more. SAGE coursepacks
FREE! Easily import our quality instructor and
student resource content into your school’s learning
management system (LMS) and save time. Learn
more. SAGE edge FREE online resources for
students that make learning easier. See how your
students benefit.
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Published in 1999, this text examines domestic wars,
looking at inter-state relations only in as far as they are
directly relevant to understand such wars. The book aims
to indicate how intra-state war differs from the inter-state
war, and focuses primarily on such domestic armed
conflicts that at least have significant ethnonational
components. The book assesses how heterogeneous a
category "ethnic conflict" is in terms of causes and
consequences, and gauges the complex interplay
between class, regionalism and ethnicity. It is not limited
to description and causal analysis, but also attempts to
assess suggestions as to what types of actors may
contribute in what ways to avoiding ethnonational
mobilization/polarization, avoiding militarization of
manifest conflicts, and de-escalating militarized conflicts
by looking for tenable generalizations on what types of
approaches are fruitful in bringing about de-escalation,
ceasefires, political compromises, peaceful division or
peaceful integration, reconciliation.
Volume III of the Handbook of Research in Second
Language Teaching and Learning, like Volumes I and II,
is a comprehensive, state-of-the-art overview of current
research into social contexts of second language
(L2)/foreign language (FL) teaching and learning;
language policy; curriculum; types of instruction;
incremental language skills such as listening, speaking,
reading, writing, vocabulary, and grammar; international
communication; pragmatics; assessment and testing. It
differs from earlier volumes in its main purpose—to
provide a more in-depth discussion and detailed focus on
the development of the essential language skills required
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for any type of communication: speaking, listening,
reading, vocabulary, grammar, and writing. Volume III
preserves continuity with previous volumes in its
coverage of all the classical areas of research in L2/FL
teaching and learning and applied linguistics, but rather
than offering a historical review of disciplinary traditions,
it explores innovations and new directions of research,
acknowledges the enormous complexity of teaching and
learning the essential language abilities, and offers a
diversity of perspectives. Chapter authors are all leading
authorities in their disciplinary areas. What’s new in
Volume III? Updates the prominent areas of research,
including the sub-disciplines addressed in Volumes I and
II, and represents the disciplinary mainstays Considers
and discusses perspectives held by different schools of
thought on the what, the how, and the why of teaching
foundational language skills, including theories,
pedagogical principles, and their implementation in
practice Captures new and ongoing developments and
trends in the key areas of L2/FL teaching and learning,
and innovative research topics that have gained
substantial recognition in current publications, including
the role of corpora, technology, and digital literacy in
L2/FL teaching and learning Examines new trends in
language pedagogy and research, such as an increased
societal emphasis on teaching academic language for
schooling, somewhat contradictory definitions of literacy,
and the growing needs for instruction in intercultural
communication.
The attachment effect can hinder effective negotiation.
Parties are influenced by their subjective expectations
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formed on account of the exchange of offers, they form
reference points, and loss aversion potentially leads to a
change of preferences when expectations change. This
book presents a motivation, formalization, and
substantiation of the attachment effect. The results can
be used for prescriptive advice to negotiators.
This book looks at the theory behind cultural learning at
the intersection of culture, visuals, and emotions and
offers a theoretical and practical foundation upon which
teachers can build. Lapidus explores how comics work
and what makes them effective second language cultural
negotiation tools.--Naoko Taguchi, Northern Arizona
University
The potential of online communication to reduce the
costs of dispute resolution has long been recognized.
Apart from cost reduction, online applications may also
improve the quality of dispute resolution. Online
communication can be limiting when offline processes
are copied into an online environment. However, by
designing processes specifically for the medium,
innovations are possible that are not available in offline
dispute resolution. In this book, the limitations and
benefits of using online communication for dispute
resolution processes are investigated. The book also
explores the potential of online communication to support
a specific dispute resolution process. The focus is on
tools to support integrative negotiation, which is a
common method for negotiating disputes, used widely in
legal practice and embedded in the formal system of
many countries in the form of court-annexed mediation.
The process is usually described in general terms. In this
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research, the process is broken down into 14 concrete
tasks. Additionally, several chapters describe how online
applications may support users in dealing with
communication issues (miscommunication, distrust, and
strong emotions), in uncovering interests, and in
developing creative outcomes. Examples from three
applications demonstrate how these methods are being
used in practice.
Handbook of Group Decision and NegotiationSpringer
Science & Business Media
Communication Rights is a key issue in contemporary
societies, especially in a country like India, which faces
major communication deficits. Negotiating
Communication Rights explores some of the most
important aspects of communication rights movements in
India. Beginning with the theoretical aspects of
communication rights, the book deals with five case
studies related to significant movements of our times,
namely, the Right to Information, Free and Open Source
Software, Women and Media, Community Radio, and
Citizen Journalism. It also analyses the complexity of
specific rights issues in India, such as women's rights,
citizen activism and the role of media. The book explores
the processes through which ordinary citizens have
developed spaces for self-expression-a concept
synonymous with media democratisation. The author
argues for the need for streamlining of communication
rights movements in India and for an India-specific
framework for communication rights.
Sections covered in this book include: defining virtual
organizations and implications for human resource
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management; outsourcing human resources; job
analysis and competency assessment; training and
development; performance management; compensation;
and negotiations.
Conflict Management and Resolution provides students with
an overview of the main theories of conflict management and
conflict resolution, and will equip them to respond to the
complex phenomena of international conflict. The book
covers these four key concepts in detail: negotiation
mediation facilitation reconciliation. It examines how to
prevent, manage and eventually resolve various types of
conflict that originate from inter-state and inter-group
competition, and expands the existing scope of conflict
management and resolution theories by examining emerging
theories on the identity, power and structural dimensions of
adversarial relationships. The volume is designed to enhance
our understanding of effective response strategies to conflict
in multiple social settings as well as violent struggles, and
utilizes numerous case studies, both past and current. These
include the Iranian and North Korean nuclear weapons
programmes, the war in Lebanon, the Arab-Israeli conflict,
civil wars in Africa, and ethnic conflicts in Europe and Asia.
This book will be essential reading for all students of conflict
management and resolution, mediation, peacekeeping, peace
and conflict studies and International Relations in general. HoWon Jeong is Professor of Conflict Analysis and Resolution,
George Mason University, USA. He has published nine books
in the field of international relations, peace and conflict
studies. He is also a senior editor of the International Journal
of Peace Studies.
This insightful Handbook presents readers with a
comprehensive range of original research within the field of
collaborative public management (CPM), a central area of
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study and practice in public administration. It explores the
most important questions facing collaboration, providing
insights into future research directions and new areas of
study.
This text is designed to provide students and others with a
theoretical and factual base for understanding the complex
questions posed by continued reliance on nuclear weapons to
protect geopolitical interests. In Part One, the authors
examine the destructiveness and cost of modern nuclear
arsenals and offer both normative and systemic explanations
This is an introduction to the secrets of Urban Design
Management (UDM). The book examines the roles of the
players involved in land-use projects and describes good
collaborative methods of practice in project-based urban
design and planning, putting emphasis on the creative cooperative skills and the wide knowledge of the participants in
a working group. The role of the architect is examined in
relation to design, planning and project management with
particular emphasis on collaboration and negotiation skills.
Specific issues considered include: The make-up of a good
project team Ways to make the project team function together
Objectives and benefits of project-orientated planning The
need to take local characteristics into account in projectorientated planning The preparation required for a cooperative planning process and how initial information can be
collected and used How to define project content, and
outlining the project itself Partner-specific strategies Urban
Design Management contains international examples and
many diagrams and photographs, making it a useful and
accessible guide for all built environment professionals
working in the public realm and those studying architecture,
urban design and planning at a graduate level.
Essential reading for students and professionals in the fields
of business, law and management, Effective Negotiation
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offers a realistic and practical understanding of negotiation
and the skills required in order to reach an agreement. In this
book Ray Fells draws on his extensive experience as a
teacher and researcher to examine key issues such as trust,
power and information exchange, ethics and strategy.
Recognising the complexity of the negotiation process, he
gives advice on how to improve as a negotiator by turning the
research on negotiation into practical recommendations. It
covers: • How to negotiate strategically • Negotiating on
behalf of others • Cultural differences in negotiation The
principles and skills outlined here focus on the business
context but also apply to interpersonal and sales-based
negotiations, and when resolving legal, environmental and
social issues. Effective Negotiation also features a companion
website with lecturer resources.
The Handbook of Critical Intercultural Communication aims to
furnish scholars with a consolidated resource of works that
highlights all aspects of the field, its historical inception,
logics, terms, and possibilities. A consolidated resource of
works that highlights all aspects of this developing field, its
historical inception, logics, terms, and possibilities Traces the
significant historical developments in intercultural
communication Helps students and scholars to revisit,
assess, and reflect on the formation of critical intercultural
communication studies Posits new directions for the field in
terms of theorizing, knowledge production, and social justice
engagement
This book is about international conflict resolution and
management.
In this groundbreaking Research Handbook, leading
international researchers analyse how negotiators’ gender
shapes their behaviour and outcomes at the bargaining table,
in both work and non-work contexts. World-class experts from
the field of negotiation present cutting-edge research on
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gender and negotiation, highlighting controversies, and
generating new questions for consideration. In so doing, this
Research Handbook offers helpful insights to negotiators and
forges a path for future research.
All organizations, whether for profit, not for profit, or
government, face issues of information technology
management. While the concerns involved may differ from
organization to organization, the principles of good
information technology management remain the same. Using
a compilation of articles on various topics relating to
technology management, Handbook of Technology
Management in Public Administration addresses the
management, implementation, and integration of technology
across a wide variety of disciplines. The book highlights
lessons learned to assist you in solving contemporary
problems and avoiding pitfalls. It discusses the creation of
innovative paradigms, new boundaries, diversity frameworks,
and operational breakthroughs emanating from technology. It
also raises questions about the productivity, violence, and
intrusions of technology into the personal, organizational, and
social environments as we move forward. This book identifies
the potential ethical, legal, and social implications of
technology from electronic signatures to genetic screenings to
privacy interventions to industrial applications. It raises
issues, problems, and concerns arising from technology and
its effects on nurturing or nullifying the foundations of life and
liberty in a constitutional democracy. With the development of
new tools and techniques, technology promises to make
organizations more productive and efficient. Handbook of
Technology Management in Public Administration identifies
effective technology management approaches while
balancing the repercussions of technological growth.
This volume explores the philosophical concept of
'exploitation' in the law relating to the formation of contracts. It
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discusses the criteria for a claim of 'legal contractual
exploitation'. These criteria reveal a conception of exploitation
that is sensitive to the conceptual, institutional, and
administrative distinctions associated with the classic liberal
conception of the contract. The consequences of this
conception of exploitation upon the contract lawdoctrines of
unconscionable dealing, duress, and undue influence are
examined in depth.
Mediation: Practice, Policy, and Ethics provides a
comprehensive and current introduction to the world of
mediation, including law and policy, case examples, and
practice guidelines for mediators and attorney
representatives. Leading scholars and award-winning
teachers in the field present critiques of mediation as well as
its promise and potential. Their practical, problem-solving
approach includes both analytical and behavioral approaches
in varying gender, race, and cultural contexts. The text can be
used for lawyer-mediators, lawyer-representatives in
mediation, and non-lawyer mediators. An extensive
Teacher’s Manual offers suggested syllabi, teaching notes,
simulations, discussion pointers, and exam and paper
suggestions for each chapter. The Second Edition showcases
recent case developments in mediation and adds selections
from the latest law review and practical writings on new forms
and applications of the processes. New material on cultural
diversity also includes coverage of international and
intercultural mediation. New problem sets appear in the text,
and new simulations are found in the Teacher's Manual.
Features: comprehensive current coverage of mediation law
and policy case examples practice guidelines for mediators
and attorney representatives authors are leading scholars
and award-winning teachers in this area presents critiques of
mediation as well as its promise and potential practical,
problem-solving approach both analytical and behavioral
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approaches varying gender, race, and cultural contexts can
be used across the field lawyer-mediators lawyerrepresentatives in mediation non-lawyer mediators suggested
syllabi teaching notes simulations discussion pointers exam
and paper suggestions for each chapter Thoroughly updated,
the revised Second Edition presents: recent case
developments in mediation and related processes selections
from latest law review and practical writings on new forms
and applications of mediation processes new materials on
cultural diversity and international and intercultural mediation
The purchase of this Kindle edition does not entitle you to
receive 1-year FREE digital access to the corresponding
Examples & Explanations in your course area. In order to
receive access to the hypothetical questions complemented
by detailed explanations found in the Examples &
Explanations, you will need to purchase a new print
casebook.
Which negotiation strategies are effective under different time
pressure conditions? When and how should negotiators focus
value creation and claiming? Via context-dependent content
analysis, these and related questions are investigated
experimentally for negotiations with interim contracts. Results
suggest several precursors for individual and dyad success:
focusing integration of interests early and symmetrically,
claiming value covertly, and aligning on process. Moreover,
evidence for behavioral patterns in the form of lock-in,
matching and adapting strategy to interim outcomes is
gathered. Dissertation. (Series: Business Management Series
/ Betriebswirtschaftliche Schriftenreihe, Vol. 90) [Subject:
Economics, Business Negotiation]
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