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Human resources is rapidly evolving into a data-rich field but with big data comes
big decisions. The best companies understand how to use data to make strategic
workforce decisions and gain significant competitive advantage. Human
Resource Management: People, Data, and Analytics by Talya Bauer, Berrin
Erdogan, David Caughlin, and Donald Truxillo introduces students to the
fundamentals of talent management with integrated coverage of data analytics
and how they can be used to inform and support decisions about people in an
organization. Features tied to SHRM competencies and data exercises give
readers hands-on opportunities to practice the analytical and decision-making
skills they need to excel in today’s job market. Engaging examples illustrate key
HRM concepts and theories, which brings many traditional HRM topics concepts
to life. Whether your students are future managers or future HR professionals,
they will learn best practices for managing talent across the lifecycle in the
changing workplace.
Organisations are created, managed, and they excel by human beings despite
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the enabling process of technology. There is no substitute for the human brain.
Human resource is the most important and crucial among all other resources in
the organizational context. Of late, in the fast-changing business environment,
there is a paradigm shift in terms of the role and function of the human resource
professional. Human resource management has become more strategic in the
function directly linking to the overall business strategy of the organization. The
ultimate aim is to improve organizational performance. The sixth edition of this
book, thoroughly revised and updated, continues to educate the students on the
HRM concepts, keeping its readers abreast with the fast-changing business
environment. The author has incorporated the latest research, applications and
experiments with a judicious balance between theory and practice. Primarily
designed for the students of Management, Commerce, Personnel Management
and Industrial Relations and related fields, this compact yet concise text provides
ample literature on this subject elaborating a clear understanding of the principles
of human resource management. NEW TO SIXTH EDITION • Chapterisation as
per Harvard Framework • All the chapters have been thoroughly updated,
revised and completely reworked • Incorporation of latest developments in each
segment of HR • Addition of learning objectives in each chapter • Inclusion of
New age HR practices • New practices, models, illustrations and examples have
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enhanced the concepts explained • New Indian cases have been inserted
TARGET AUDIENCE Students of Management, Commerce, Personnel
Management and Industrial Relations and related fields
Prestaties van mensen hebben steeds meer invloed op de bedrijfsstrategie. Die
prestaties moeten dan wel gemeten kunnen worden. Op basis van de
succesvolle Balanced Scorecard hebben de auteurs van dit boek een nieuwe
methodiek ontwikkeld, de HR-scorecard. Daarmee kan human resources
management ingepast worden in de algemene strategie van bedrijven en kan
men human resources managen als een onderdeel van het bedrijfskapitaal.
Bovendien wordt het mogelijk om met de HR-scorecard een koppeling te maken
tussen menselijke prestatiemeting enerzijds en meetfactoren zoals omzet- en
winstcijfers anderzijds. Aan de hand van een onderzoek bij 3000 bedrijven
hebben de auteurs een model ontwikkeld dat bestaat uit 7 stappen. Zij
beschrijven uitgebreid de verschillende stappen met een praktische toelichting
hoe deze kunnen worden geïmplementeerd in de bedrijfsvoering. 'De HRscorecard' is daarmee een boek dat een model neerlegt voor prestatiemeting in
relatie tot strategie. Dit zal vele managers behulpzaam zijn in hun zoektocht naar
betere instrumenten voor human-resources-management.
Applied Human Resources Management is designed to give business students inPage 3/22
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depth hands-on learning experiences that will help them practice the principles
they are learning and develop the skills necessary when dealing with people in
diverse settings and situations. The text: - covers critical issues in the effective
management of human resources, which can be used for class discussions, or
be given as homework problems, or used as essay questions on tests. - presents
students with a situation where they can apply an HRM concept or principle to a
new situation, which can be used as in-class exercises, or for self-study provides experiential exercises, giving students an opportunity to learn by doing,
which can be used again as in-class or out-of-class exercises
Written by experts in the field, this well-established book covers the core
fundamentals of HRM and examines contemporary issues such as work-place
bullying, flexibility and emotion at work.
International Human Resource Management provides a critical assessment of
contemporary international HRM. Written by leading international scholars, this
text explores the challenges confronting organizations as they seek to develop
effective resourcing strategies in a global environment. International Human
Resource Management is an excellent companion text for upper level
undergraduate, postgraduates and MBA students studying international or
comparative HRM.
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HUMAN RESOURCE MANAGEMENT: ESSENTIAL PERSPECTIVES, 7E
provides a focused understanding of the most up-to-date concepts and practices
that are important for today's successful HR professionals. Recognized authors
Robert Mathis, John Jackson, and Sean Valentine have condensed the best from
their market-leading Human Resource Management, 14e to create a concise text
intended for HR directors and instructors seeking basic yet comprehensive and
up-to-date coverage of HR concepts and practices. Thorough yet concise,
HUMAN RESOURCE MANAGEMENT: ESSENTIAL PERSPECTIVES, 7E
follows a consolidated framework adapted from the larger book while helping
students identify and focus on core concepts in the field in a more succinct,
streamlined format. This edition reviews today's most important laws and
regulations and addresses the information most often used by HR professionals.
The authors focus on the coverage most important for students, with a solid
introduction to concepts and practices that are applicable for HR professionals
and general managers in numerous industries. Important Notice: Media content
referenced within the product description or the product text may not be available
in the ebook version.
An accessible introduction written by a stellar contributor line up of worldrenowned lecturers and practitioners in the field (including Linda Holbeche,
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Stephen Taylor and Jim Stewart).
Thoroughly updated and revised, this second edition now includes key terms, learning
objectives, discussion questions and an end-of-book integrative case. It has been designed to
lead readers through all of the key topics in a highly engaging and approachable way. This
book focuses on IHRM within multi-national enterprises (MNEs) and covers topics including: *
MNE and country culture * organizational structure, strategy and design * international joint
ventures and cross-border mergers and acquisitions * labour standards, ethics and codes of
conduct * selection and mangement of international assignees * training and management
development * compensation and benefits * health and safety and crisis management * IHRM
departments and professionals Uncovering precisely why IHRM is important for success in
international business and how IHRM policies and practices function within the multinational
enterprise, this outstanding textbook provides an essential foundation for an understanding of.
This text provides students with an introduction to international human resource management.
The authors assume no background knowledge of HRM and blend academic theories with
numerous practical examples. Case studies from a wide range of geographical regions and
cultures are employed, East as well as West.
This textbook of Human Resource Management focuses on the evolving and modern concepts
of HRM and personnel function. It links Human Resource Management with business strategy.
It is written in a lucid way and is made comprehensive with the inclusion of l
This revised edition is a comprehensive, authoritative set of essays. It is more detailed and
analytical than the mainstream treatments of HRM. As in previous editions, Managing Human
Resources analyses HRM, the study of work and employment, using an integrated multiPage 6/22
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disciplinary approach. The starting point is a recognition that HRM practice and firm
performance are influenced by a variety of institutional arrangements that extend beyond the
firm. The consequences of HRM need to incorporate analysis of employees and other
stakeholders as well as the implications for organizational performance.
Strengthen your students' understanding of today's important human resource issues and
equip them with the skills to overcome current practical HRM challenges when you supplement
your course with the latest edition of Nkomo/Fottler/McAfee's unique HUMAN RESOURCE
MANAGEMENT APPLICATIONS: CASES, EXERCISES, INCIDENTS, AND SKILL
BUILDERS, 7E. This one-of-a-kind, single source brings contemporary human resource
management cases, focused exercises, timely incidents and proven skill builders together. You
save significant preparation time, while your students gain hands-on experience critical. A new
Correlation Chart in the revised Instructor's Manual corresponds with other leading Cengage
Learning introductory HR texts makes this edition's valuable cases and applications easy to
integrate into your introductory HR course. An emphasis on problem solving and decision
making throughout the exercises make HUMAN RESOURCE MANAGEMENT
APPLICATIONS, 7E ideal for any level of study. New and updated cases and applications
drawn from actual current events highlight a variety of organizations and industries, including
today's growing service sector. The book reinforces topics most critical to today's HR manager
as it helps you strengthen your students' hands-on experience to better meet the challenges of
HRM today. Important Notice: Media content referenced within the product description or the
product text may not be available in the ebook version.
Endorsed by the Australian Human Resources Institute (AHRI) ? the national association
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representing human resource and people management professionals ? Human Resource
Management, 8th edition, presents a comprehensive coverage of key HRM topics. Ray
Stone?s Human Resource Management is the longest running and most successful Australian
textbook ever produced in the field of HRM. The 8th edition has been thoroughly updated to
reflect the impact of the Fair Work Act on the relationship between employers and employees,
as well as on the work of HR professionals. Numerous practical examples throughout the text
highlight contemporary HR issues, such as: ? employee engagement ? flexible working
arrangements ? work?life balance ? generational issues in the workplace ? skills shortages in
various industries ? the importance of effective employee recruitment and training ? the cost of
involuntary staff turnover ? increasing diversity in the workplace ? outsourcing ? corporate
social and ethical responsibility ? globalisation ? negotiation ? change management In addition
to a thorough analysis of the contemporary HR landscape in Australia, the text provides useful
comparisons with HR practices in regional countries such as India, China and Japan.
For courses in Management. Modern Human Resources: Technology, Social Media, and
Management Human Resource Management provides readers with the daily tools and skills
they need to function as successful managers--in both human resources and business in
general. With a practical approach, the text explores the evolution of the field, highlighting the
introduction of revolutionary new technologies and social media platforms such as LinkedIn
and cloud computing. The Fifteenth Edition focuses on the positive impacts technology has
had on the HR field. The ability to vet potential employees on the Internet shifts more HR
responsibilities to managers, leaving HR departments with more time to carry out strategic,
long-term endeavors for boosting employee performance and engagement. With a heavy focus
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on emerging industry trends, the text prepares readers with everything they need to be
successful managers and HR personnel in the 21st century. Also Available with
MyManagementLab® This title is available with MyManagementLab–an online homework,
tutorial, and assessment program designed to work with this text to engage students and
improve results. Within its structured environment, students practice what they learn, test their
understanding, and pursue a personalized study plan that helps them better absorb course
material and understand difficult concepts. NOTE: You are purchasing a standalone product;
MyManagementLab does not come packaged with this content. If you would like to purchase
both the physical text and MyManagementLab search for: 0134304233 / 9780134304236
Human Resource Management Plus MyManagementLab with Pearson eText -- Access Card
Package Package consists of: 0134235452 / 9780134235455 Human Resource Management
0134237811 / 9780134237817 Access Card Title MyManagementLab with Pearson eText -Access Card -- for Human Resource Management
This text provides an introduction to the main human resource management issues relevant to
contemporary business organizations. Using up to date examples and research, the starting
point for the text is to demonstrate HRM in practice. This approach provides a platform for
outlining the main HR theories, before critically evaluating these theories.
The paradigm of employee management has undergone rapid transformation in the last
decade, from comparative advantage to a state of continuous innovation, strategic intent and a
holistic knowledge framework. This implies that to be successful, organisations have to
develop and/ or seriously re-look at appropriate HRD strategies to tap the human potential
within the organisation and align it with the overall corporate strategy. In an increasingly
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difficult global business scenario, where major decisions have gone awry plunging the world
into an economic crisis, HRD professionals are compelled to grapple with progressively more
complex issues. It is against this backdrop, that an attempt has been made to present the
entire contemporary conceptual framework of human resource development in a refreshingly
new style so as to facilitate devising of appropriate strategies for the organisation. Fortunately,
there is a rich and growing base of theory, research, and practical experience in HRD efforts.
This book has been written to help students, HRD professionals, and managers at all levels to
take advantage of this. If they do so, they will increase their effectiveness, along with that of
individuals with whom they work and the organisations of which they are a part. The book will
serve primarily as a comprehensive text for undergraduate and graduate courses in business,
management, public administration, educational administration, and other related fields. This,
the FOURTH edition of the book, is a thoroughly revised and enlarged version that has been
updated to reflect the thinking on HRD theory and practice that has taken place over the last
few years. Some of the new features and improvements include: * New, contemporary case
studies; * Discussion of recent thinking about the nature of managerial work, strategic
management development, global management development, competency-based
management education and development, and new practices in leadership and executive
development; * Ideas, references and events updated right upto March, 2009; * Humorous
cartoons; clearer, more explanatory diagrams. At the same time, care has been taken to
maintain the elements that have made the previous editions a useful and meaningful resource
to students and practitioners, including uncluttered writing, a comprehensive approach to HRD,
a strong research base, and a balance between theory, research, and practice.
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Human Resource Management for Events still remains the only text to introduce students to
the unique application of HR principles in the context of a highly complex event environment.
Linking theory, research and application it looks at the purpose and processes of managing
such a sizable & varied workforce in a highly pressured environment through the differing and
various types of events from sporting to arts to business events. Since the first edition, there
have been many important developments in this field and this second edition has been
completely revised and updated in the following ways: extensively updated content to reflect
recent issues and trends including: labour markets and industry structure, impacts of IT and
social media, risk management, volunteer motivation, talent management, equal opportunities
and managing diversity. All explored specifically within the Events Industry extended volunteer
chapter, including new material on ethics, volunteer motivation and satisfaction. a new chapter
on Internal Communications, looks at how an effective internal communication plan can be
achieved which is a critical part of HR strategy in the unique event environment. updated and
new international case studies throughout to explore key issues and show real life applications
of HRM in the Events Industry. supported with new lecturer and students online resources
including: power point slides, suggested answers to review questions, web & video links to
additional resources and a student test bank. Written in a user friendly style, each chapter
includes international examples, bulleted lists, guides to further reading and exercises to test
knowledge.
Written in a clear, lively, concise, and conversational style, this book addresses the most
critical issues in human resource management (HRM). The authors achieves a delicate
balance between basic HRM functions and the new world of HRM. Their new ninth edition
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focuses on a broad-based market, helping you build a strong foundation in the essential
elements of HRM. Relevant HR topics that are making news today are also covered, such as
work benefits, drug testing, minimum wages, stock options and more. Instructors -- Use this
book with WileyPLUS, an integrated suite of teaching and learning resources, to help your
students reach their full potential. You and your students will get an online version of this
textbook, homework management tools, interactive presentation resources, and more. Visit
www.wiley.com/college/wileyplus or contact your Wiley representative for more information.
Fundamentals of Human Resource Management: People, Data, and Analyticsprovides a
current, succinct, and interesting introduction to the world of HRM with a special emphasis on
how data can help managers make better decisions about the people in their organizations.
Authors Talya Bauer, Berrin Erdogan, David Caughlin, and Donald Truxillo use cutting-edge
case studies and contemporary examples to illustrate key concepts and trends. A variety of
exercises give students hands-on opportunities to practice their problem-solving, ethical
decision-making, and data literacy skills. Non-HR majors and HR majors alike will learn best
practices for managing talent in today's ever-evolving workplace.
This book analyzes how HR organizations operate and what makes them effective, outlining
how they need to change.
The authors of this text review the most current thinking on HR initiatives associated with
current organisational performance and investigate how the field will need to mobilise in new
ways to meet the demands of the future.
"An excellent introduction to the subject - I have not found a comparable text at this level."
"Ron Fisher, Manchester Metropolitan University" " " "Up to date and pitched at exactly the
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right level ... clear, interesting, well structured and easy to follow." "Norma D'Annunzio-Green,
Napier University" Introducing Human Resource Management presents all the core HRM
topics in a clear and lively style, exploring the latest developments in areas such as
employment law and strategic HR as well as current applications of HR practice in the
workplace. Including a wide range of activities, exercises, case studies and real life examples,
this book really involves the reader, helping you gain a good understanding of the theory and
of how it applies in practice. This edition includes: A thorough update on equality legislation, A
new AWhat next?A feature to point you in the right direction if you want to deepen your
knowledge of a topic, ADid you knowA and APause for thoughtA boxes to get you thinking,
Review and self-check questions (with answers) to test your understanding, A wealth of extra
activities, quizzes and multiple choice tests online to help you to check your knowledge and
revise This book is ideal for a first course in human resource or personnel management at
undergraduate or professional level, including courses that lead to a CIPD qualification.
Margaret Foot and Caroline Hook have extensive work experience in the field of HRM. They
are both Senior Lecturers in Human Resource Management at Huddersfield University
Business School and are founding members of the CIPD Huddersfield Geographical Group.
Healthcare management is changing. Do you know which direction it's headed?
HEALTHCARE HUMAN RESOURCE MANAGEMENT, 3E is written to be relevant to you,
whether you're a student or currently working in healthcare. This text is current, topical, and
informative. No matter your status, this is the human resources and healthcare textbook you
need to stay ahead of the curve. Important Notice: Media content referenced within the product
description or the product text may not be available in the ebook version.
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International Human Resource ManagementText and CasesExcel Books India
This compact, easy-to-read book aims at presenting the basic principles, practices, and
advancements made in human resource management. It shows the enduring values of
those principles, as well as the significance of the models, techniques and tools evolved
- which may rightly be called classics as these have been propounded by HRM
proponents, time tested, and proved permanent. The book covers three major subjects
of manage-ment - Human Resource Management (HRM)/Human Resource
Development (HRD), Organizational Behaviour (OB), and Organizational Development
(OD) - under 18 different themes. What distinguishes the text is that it uses 300 models,
techniques, and tools that are well established, practised, and proven in the field of
HRM. The practical implications of these techniques are also discussed, enabling the
reader to comprehend the concepts with ease. The book, which is a unique blend of
theory and practice, would be useful to postgraduate students of management, all those
specializing in human resource management, and the professionals.
The Ninth Edition of Human Resource Management: Gaining a Competitive Advantage
was developed to teach students how to face and meet a variety of challenges within
their organizations and how to gain a competitive advantage for their companies. This
product represents a valuable approach to teaching human resource management for
several reasons: The content draws from the diverse research, teaching, and consulting
experiences of the four authors who have taught human resource management to
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undergraduates, MBA students, and experienced managers and professional
employees. The teamwork approach gives a depth and breadth to the coverage that is
not found in other texts. The content emphasizes how the HRM function, as well as the
management of human resources, can help companies gain a competitive advantage.
The content discusses current issues such as social networking, talent management,
diversity, and employee engagement, all of which have a major impact on business and
HRM practice. Strategic human resource management is introduced early in the book
and integrated throughout the text. Examples of how new technologies are being used
to improve the efficiency and effectiveness of HRM practices are presented. Examples
of how companies are evaluating HRM practices to determine their value are
discussed.
For introductory courses in human resource management. Foundations in management
beyond the HR department Fundamentals of Human Resources Management supports
human resources training for all students of management -- not just HR managers. The
text presents a wide range of HR topics within a single semester of material, and a
wealth of functional examples and applications. Fundamentals is also the first text of its
kind to make talent management processes a core study. This 5th Edition has been
updated with practical personnel techniques, real company examples, and new material
on business sustainability. Each chapter touches on important recurring themes in
management, including employee engagement tactics, small/global business
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management, employment law features, and positive employee relations, to help
students become stronger and more effective managers. Also available with MyLab
Management By combining trusted authors' content with digital tools and a flexible
platform, MyLab personalizes the learning experience and improves results for each
student. Note: You are purchasing a standalone product; MyLab Management does not
come packaged with this content. Students, if interested in purchasing this title with
MyLab, ask your instructor to confirm the correct package ISBN and Course ID.
Instructors, contact your Pearson representative for more information. If you would like
to purchase both the physical text and MyLab Management, search for: 013489040X /
9780134890401 Fundamentals of Human Resource Management Plus MyLab
Management with Pearson eText -- Access Card Package, 5/e Package consists of:
0134740211 / 9780134740218 Fundamentals of Human Resource Management
0134743431 / 9780134743431 MyLab Management with Pearson eText -- Access Card
-- for Fundamentals of Human Resource Management
Ivancevich’s Human Resource Management, 10e takes a managerial orientation; that
is it takes the position that HRM is relevant to managers in every unit, project, or team.
Managers are constantly faced with HRM issues, problems, and decision-making and
the text's primary goal is to show how each manager must be a human resource
problem solver and diagnostician. This book pays attention to the application of HRM
approaches in "real" organizational settings and situations. Realism, understanding,
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and critical thinking were important in the revision. Students and faculty alike have
identified readability and relevance as key strengths of the text. It provides a book that
stimulates ideas and keeps all users up-to-date on HRM thinking and practice.
Is it cost-effective to add staff in a given area? Does a training program have a positive
impacton costs and sales? In this era of increasing cost and budget justification, HR
managers are under increasing pressure to measure performance, defend their
budgets against outsourcing, and even to justify their own existence. This text provides
a quantifiable method for accurately measuring the productivity of all major personnel
functions. This allows the HR manager to communicate with senior management in the
quantitative business language senior management understands. It also helps HR
Managers make tough decisions ranging from how many additional staff people to hire,
and how much to spend on a training program.
The eagerly-awaited Third Edition of the hugely successful International Human
Resource Management succeeds in maintaining the academic rigour and critical focus
that have established its reputation as the most authoritative and cutting-edge text in
the field. Positioning itself firmly within the 'globalized' environment, it provides wideranging and truly international coverage driven by the expertise of a writing team
comprised of internationally renowned experts. New to the Third Edition: - Completely
revised and restructured to better match international HRM courses. - New chapters
include: social responsibility, sustainability and diversity, comparative HRM and
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approaches to IHRM. - 'Country-focus' boxed feature comparing and contrasting issues
in different countries. - Further international examples and case studies. - Each chapter
ends with stimulating discussion questions and self-assessment questions to
encourage students to test their knowledge. - A companion website with instructors'
manual and free full-text journal articles and additional case material for students. `The
Third Edition of International Human Resource Management is a comprehensive guide
for today’s IHRM researchers, students, and practitioners. It covers not only traditional
IHRM topics such as expatriate selection and the implications of cultural differences,
but also advances our understanding of topics that have gained importance recently
such as strategic IHRM and international total rewards programs. As a text, it has the
advantage of including chapters covering each of the major topics in IHRM carefully
chosen and orchestrated by an excellent editing team and written by leading specialists
in each topic. The inclusion of discussion questions for students and instructor
materials makes it a student-friendly instructional resource' - Mark F. Peterson
Professor of Management and International Business at Florida Atlantic University
The field of human resource management changes rapidly. Following the recession,
new approaches are needed to succeed in a highly competitive global market place,
and HR managers now draw on disciplines such as business strategy, marketing,
information systems and corporate social responsibility to meet the need for functional
interdependence. Essentials of Human Resource Management, 6th Edition uniquely
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provides a strategic explanation of how established human resource policies can be
adapted to meet new challenges. In addition to a thorough exposition of the main policy
areas, this comprehensive text offers an introduction to organizational behaviour
studies, incorporates relevant aspects of employee relations, and presents an overview
of employment law. This new edition shows how HR managers can: Meet the
challenges of international competitiveness through organizational agility. Develop
policies in talent management, total rewards and employee engagement. Utilize new
technology to improve the efficiency and effectiveness of HRM Balance business
demands with corporate social responsibility Written in an accessible manner,
Essentials of Human Resource Management acts as an introduction to the subject for
undergraduate students on HRM courses, as well as for postgraduate students on MBA
programmes, and it will also be a valuable reference source for line managers. A
companion website supports this text with further materials.
This book offers a novel take on public human resource management (PHRM) by providing
practical guidance for practitioners operating in a drastically reformed HR environment.
Reviewing foundational topics like recruitment and retention, pay and benefits, equal
employment opportunity, and performance appraisal in light of five key reforms
(decentralization, deregulation, declassification, privatization, and performance-based pay),
author R. Paul Battaglio assesses how the traditional practice of public HR has changed--and
not necessarily for the better. New material on human resource information systems, managing
motivation in the public sector, and public HR management education is included -- a topic
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rarely found in contemporary PHRM texts. Public Human Resource Management is an
essential guide to public HR management and navigating the challenges and opportunities
posed in the changing landscape of HR reform.
Steen/Noe Fifth Canadian Edition has been written to make HR more accessible to students,
more reflective of their situation, and more about them. Today, every manager is "in HR", and
every employee is actively engaged in the process of HRM, regardless of whether they aspire
to be a manager or an HR professional. Students will experience HRM every day of their
working lives, from how they are perceived by recruiters to completing a performance
appraisal, to being promoted or fired. When students ask "What's In It For Me?", the Fifth
Canadian Edition will show them just how relevant HRM is to them as people, employees and
eventually managers. This easy to read and relevant 11 chapter human resource management
text is ideal for a one-semester course. Steen/Noe balances theory with practical application
and rich examples that support the need for foundational HRM, thought leadership and applied
insight necessary to perform and thrive in organizations today.
This book provides a comprehensive and up-to-date text in the subject. It seeks to address a
wide gap existing in terms of the availability of a book that provides extensive coverage in the
field. It aims to provide students in human resource management courses and practising
managers with a comprehensive view of essential concepts and techniques in a highly
readable and understandable form. This book particularly focuses on practical applications,
examples and cases that managers can utilise in gaining insights into the subject in order to
carry out their HR-related responsibilities. It focuses on practical applications, examples and
cases that will be useful for both students and HR managers. It serves two important purposes:
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to provide an academically rigorous study, and at the same time, offer comprehensive and
user-friendly pedagogy. The case studies cited in the book are from across the globe, including
studies from India, and will appeal to a large audience.
Managing people in a multinational context is the essence of international human resource
management. This requires a broader perspective of what operating internationally involves,
and a clear recognition of the range of issues pertaining to all categories of staff operating in
different functional, task and managerial capacities. Books that are available on the subject are
heavily loaded with cultural aspects rather than HRM processes. From teaching experience, it
is noticed that students who are familiar with domestic HRM books find it difficult to
comprehend the subject of international HRM. Therefore the topics are arranged in the
traditional HRM style with international implications at each stage. A separate chapter is
allocated for Expatriation & Repatriation. Similarly Management of People in international
context in sixteen countries is discussed in a separate chapter.The text aims to cover in terms
of industries, to illustrate the activities and approaches of international organisations. Also, the
coverage of different cultures is not intended to include all the different and diverse cultures of
the world, simply to enable sufficient understanding of the cultural contexts from which many of
the approaches are derived, and to provide background on the appropriateness of different
aspects of managing people in international organisations. A detailed treatment to empirical
researches on cross cultural issues and cross cultural, comparative management issues
arising out of cross border mergers and acquisitions as well as human resource issues
emerging out of global acquisitions of Arcelor and Corus by Indian companies and companies
of Indian origin are also treated in the text.
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This text is aimed at students studying a first course in human resource management. Its
structure, style and language have all been developed to make an accessible text for HRM
courses at undergraduate, HND and IPD diploma level, especially those where students have
no prior knowledge. It offers a wealth of pedagogical features to help students get to grips with
the basic theory of HRM, including learning outcomes for each chapter, a framework case
study, case vignettes, longer cases at the end of each part, chapter summaries, self test
questions, activities, points to ponder, class discussion questions, project questions, in text
definitions and in text cross referencing. The book is accompanied by a resource website for
lecturers providing extra teaching materials and solutions password protected for lecturers and
also conversion notes from the current most popular texts. In addition a student website will
offer free access to a bulletin board for students to exchange tips and ask for help.
Human Resources Management, 3rd edition is an all-inclusive resource packed full of
Australian examples, quality pedagogical features and cutting edge theories. It provides an
excellent balance of practical teaching and the underlying theory of HRM which helps students
understand what HR actually is, rather than just how to practice it. The text facilitates the
development of critical and innovative thinking, allowing readers to make Co-adaptive Human
Resource Management (CHRM) decisions in the light of the diverse features of any given
business and its operating environment.
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