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In this pioneering and original book, Anthony Seldon and David Walsh study the impact that the public schools had on the conduct of the
Great War, and vice versa. Drawing on fresh evidence from 200 leading public schools and other archives, they challenge the conventional
wisdom that it was the public school ethos that caused needless suffering on the Western Front and elsewhere. They distinguish between the
younger front-line officers with recent school experience and the older 'top brass' whose mental outlook was shaped more by military
background than by memories of school.??The Authors argue that, in general, the young officers' public school education imbued them with
idealism, stoicism and a sense of service. While this helped them care selflessly for the men under their command in conditions of extreme
danger, it resulted in their death rate being nearly twice the national average.??This poignant and thought-provoking work covers not just
those who made the final sacrifice, but also those who returned, and?whose lives were shattered as a result of their physical and
psychological wounds. It contains a wealth of unpublished detail about public school life before and during the War, and how these
establishments and the country at large coped with the devastating loss of so many of the brightest and best. Seldon and Walsh conclude
that, 100 years on, public school values and character training, far from being concepts to be mocked, remain relevant and that the present
generation would benefit from studying them and the example of their predecessors.??Those who read Public Schools and the Great War will
have their prevailing assumptions about the role and image of public schools, as popularised in Blackadder, challenged and perhaps
changed.
This ground-breaking book offers unique insights into the careers of Indian doctors in colonial Kenya during the height of British colonialism,
between 1895 and 1940. The story of these important Indian professionals presents a rare social history of an important political minority.
This report presents the results from a project that has aimed to generate new comparative knowledge about labour migration from Central
and Eastern Europe to the Nordic countries, the factors that shape wage and working conditions for labour migrants and recruitment
processes and practices. In the report we: • Describe and compare patterns of labour migration between Central and Eastern Europe and the
Nordic countries. • Compare the working conditions of Polish labour migrants in in Oslo, Copenhagen and Reykjavik – and analyse how their
labour market situation is shaped by variations in national regulations, systems of collective bargaining and local labour market structures. •
Analyse the particular role of recruitment agencies in introducing new migrants to the Nordic labour markets. The research has been
conducted by a team of researchers from Fafo (Norway), FAOS (Denmark), CIRRA/MIRRA (Iceland), CMR (Poland) and SOFI (Sweden).
The bantustans – or ‘homelands’ – were created by South Africa’s apartheid regime as ethnically-defined territories for Africans. Granted
self-governing and ‘independent’ status by Pretoria, they aimed to deflect the demands for full political representation by black South
Africans and were shunned by the anti-apartheid movement. In 1972, Steve Biko wrote that ‘politically, the bantustans are the greatest single
fraud ever invented by white politicians’. With the end of apartheid and the first democratic elections of 1994, the bantustans formally ceased
to exist, but their legacies remain inscribed in South Africa’s contemporary social, cultural, political, and economic landscape. While the older
literature on the bantustans has tended to focus on their repressive role and political illegitimacy, this edited volume offers new approaches to
the histories and afterlives of the former bantustans in South Africa by a new generation of scholars. This book was originally published as
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various special issues of the South African Historical Journal.
This volume presents the reader with thirty-one short chapters that capture an exciting new moment in the study of the Meiji Restoration. The
chapters offer a kaleidoscope of approaches and interpretations of the Restoration that showcase the strengths of the most recent
interpretative trends in history writing on Japan while simultaneously offering new research pathways. On a scale probably never before seen
in the study of the Restoration outside Japan, the short chapters in this volume reveal unique aspects of the transformative event and process
not previously explored in previous research. They do this in three core ways: through selecting and deploying different time frames in their
historical analysis; by creative experimentation with different spatial units through which to ascertain historical experience; and by innovative
selection of unique and highly original topics for analysis. The volume offers students and teachers of Japanese history, modern history, and
East Asian studies an important resource for coming to grips with the multifaceted nature of Japan’s nineteenth-century transformation. The
volume will also have broader appeal to scholars working in fields such as early modern/modern world history, global history, Asian
modernities, gender studies, economic history, and postcolonial studies.

When you follow what is outlined in this book, you will find people answer your phone calls, they call your conference call on time,
attend your webinars, and follow up on your emails. Why? Because in their eyes, you are a ‘someone.’ Think of it this way: right
now, prior to setting yourself up as an expert or an authority, you are floating in the ocean as one of a million other drops of water,
each one saying the same thing, with the same scripts, same autoresponders, same replicated websites, same marketing
material, trying to sell your prospect to join with YOU. But if you Brand Yourself you’ll find rejection disappears and struggling
ends. Your value to your prospects increases. There is no more hard selling, closing becomes easy. If you are ready to become
irresistibly attractive you’re ready to Brand Yourself – order today and Get Started!
Examines organization, financing and delivery of health care and the roles of Federal government and the public in health care
management and use.
The human resources crisis in the health sector has been gathering attention on the global stage. To date, however, most of this
attention has focused on shortages of health human resources (HRH) at the national level. At least as important are problems at
the sub-national level. Massive geographic and skill mix imbalances are reflected in the perilous undersupply of HRH in most rural
areas. Virtually all Sub-Saharan African countries suffer from significant geographic imbalances. Very little substantive information
or documentation exists on the problem. Even less is known about the lessons from policies aimed at addressing urban-rural
human resource imbalances, let alone experiences of Sub-Saharan Africa countries, with such policies. There also appears to be
a disconnect between the objectives and efforts of policymakers on the one hand and the functioning of national health labor
markets and labor market behavior on the other hand. This disconnect hinders policy effectiveness and the efficient utilization of
resources intended to narrow urban-rural inequities. In Sub-Saharan Africa government policies, often limited to the management
of public sector vacancies, appear to be elaborated, prescribed, and implemented independently of labor market considerations.
Partly as a result, they are unable to effectively address urban-rural imbalances, which are an outcome of labor market dynamics.
This report discusses and analyzes labor market dynamics and outcomes (including unemployment, worker shortages, and urbanPage 2/6
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rural imbalances of categories of health workers) from a labor economics perspective. It then use insights from this perspective as
a basis for elaborating policy options that incorporate the underlying labor market forces. The goal of the study is to address
undesirable outcomes (including urban-rural HRH imbalances) more effectively. The book is thus suitable for researchers, policy
analysts and policy makers with an interest in understanding and improving the allocation of human resources for health in the
developing world.
The Review Body on Doctors' and Dentists' Remuneration is an independent body that makes recommendations to the Prime
Minister, the Secretary of State for Health, and the appropriate Ministers and departments in Scotland, Wales and Northern Ireland
in respect of pay. The Review takes in account the following considerations: (i) The need to recruit, retain and motivate doctors
and dentists; (ii) Regional/local variations in labour markets; (iii) The funds available to the Health Departments; (iv) The overall
strategy of the NHS in respect of patient care. The consultant body is comprised of the most senior medical and dental staff in the
NHS, who have expert knowledge in their specialities. The Review Body concludes that the overall compensation for consultants
is appropriate, but has some reservations about existing schemes and believes that awards should not be a substitute for pay
progression. The Review Body outlines a proposed integrated package and career structure for consultants.
Working on a vaccine to prevent malaria, Dr Maren Harvey is looking forward to a field trip into the highlands of Papua New
Guinea, until she arrives and meets her guide, Dr Nicholas Calder. Though the antagonism between them is undeniable, Maren
refuses to be deterred. She may be in unknown and dangerous territory – in more ways than one – but she's not a quitter, and
Nicholas Calder has met his match.
Political and scientific debates on migration policies have mostly focused on governments' efforts to control or reduce low-skilled, asylum, and
irregular migration or to encourage the return migration of these categories. Less research and constructive discourse has been conducted
on the role and effectiveness of policies to attract or retain high-skilled workers. An improved understanding of the drivers and dynamics of
high-skilled migration is essential for effective policy-making, as most highly developed and emerging economies experience growing
shortages of high-skilled labour supply in certain occupations and sectors, and skilled immigration is often viewed as one way of addressing
these. Simplistic assumptions that high-skilled migrants are primarily in pursuit of higher wages raise the expectation that policies which open
channels for high-skilled immigration are generally successful. Although many countries have introduced policies aimed at attracting and
facilitating the recruitment of high-skilled workers, not all recruitment efforts have had the desired effects, and anecdotal evidence on the
effectiveness of these programmes is rather mixed. The reason is that the rather narrow focus on migration policy coincides with a lack of
systematic and rigorous consideration of other economic, social, and political drivers of migration, which may be equally - or sometimes even
more - important than migration policies per se. A better understanding of migration policies, their making, consequences and limitations,
requires a systematic knowledge of the broader economic, social and political structures and their interaction in both origin and destination
countries. This book enhances this vibrant field of social scientific enquiry by providing a systematic, multidisciplinary, and global analysis of
policies driving international high-skilled migration processes in their interaction with other migration drivers at the individual, city, national,
and international level.
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Where to Find Doctors – It’s not where you think Perfect for the Wellness Industry This book is going to teach you an amazing system to
recruit Doctors and an amazing system for you to build a huge, profitable and unstoppable leg under them - without the Doctor using any of
their warm market, ‘buying leads’ or touching the phone! Full Discloser: This is a short book. It’s less than 50 pages long. It contains no fluff
or padding. It’s direct and to the point. The system contained is worth hundreds of thousands of dollars in sales, and could retire you. Really.
Forget the low price of $8.99, forget the number of pages. This book will show you a fool proof system that ANY one can follow to build an
unstoppable MLM Network Marketing business by recruiting Doctors. The ‘invisible’ secret source of Doctors without a practice that are
begging for something like what you will be able to show them
The geographies of health and development is an emerging sub-discipline, tying in with many of the conceptual, theoretical and practical
components of other disciplines working in health, health care, economics, and international development. Spatially and theoretically
grounded in geography, this collection offers a fresh perspective on the dialectic relationships between health and development. Health
problems in a developing context take on much higher rates of prevalence as a result of the varied cultural, structural and economic
vulnerabilities of the people they impact. This book begins by exploring some of the circumstances surrounding the distinctive health
inequities currently facing many developing countries, including malaria, maternal mortality and HIV/AIDS. This is followed by a discussion of
how matters of physical access and human resource issues and, perhaps most importantly, the challenges of financing, together shape the
access and utilization of health care. Examining how the environment interacts to influence the health of the people that live there, the next
section includes discussion around challenges of food (in)security, and the importance of clean and uncontaminated water for health. Finally,
the book explores the influence of globalization on health, specifically within the urban environment, against the backdrop of global health
policy.
Contains papers which reflect the breadth and depth of the field of biomedical and health informatics, covering topics such as; health
information systems, education, standards, consumer health and human factors, emerging technologies, sustainability, organizational and
economic issues, genomics, and image and signal processing.
With the background of the 10 years' existence of the European Public Health Association (EUPHA) the present book deals with the
developments and results of European Public Health in Science and Practice. The contributions involve actual aspects and issues of different
topics in Public Health: - Health care management and quality assurance in various settings - Health promotion and prevention for different
population groups - Health related information and communication - Health care policy and science.

How to Recruit Doctors Into Your MLM Or Network Marketing TeamBy Showing Them a NO Warm Market SystemCreatespace
Independent Pub
A pair of demonic pupils from ancient times triggered a supreme restriction ... And Yang Chen, who was born with the Demon Eye
in his city, was about to open the path of defying the heavens! Rich car, beautiful woman, money! All of this was within his reach,
but it was not important to him! The important thing is that he must do everything in his power to survive ...
How to Recruit Doctors - including scripts Where to Find Doctors - It's not where you think A new source of Doctors (medical) who
are not busy Perfect for the Wellness Industry No buying Lead Not working the phone This book is going to teach you an amazing
system to recruit Doctors and an amazing system for you to build a huge, profitable and unstoppable leg under them - without the
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Doctor using any of their warm market, 'buying leads' or touching the phone! Full Discloser: This is a short book. It's less than 50
pages long. It contains no fluff or padding. It's direct and to the point. The system contained is worth hundreds of thousands of
dollars in sales, and could retire you. Really. Forget the low price, forget the number of pages. This book will show you a fool proof
system that ANY one can follow to build a unstoppable MLM Network Marketing business by recruiting Doctors. I have made it
newbie friendly, but those with experience will take this system and put into practice very quickly. NOTE: This system assumes
you are in a nutrition or health type business. If you are selling something very different, this book will give you a few ideas, but
you will have to adapt it. If you are in the Wellness industry, this book is a treasure map and its ready to launch. What's in it? This
book will cover, step by step, and in very detailed and specific language: How to recruit Doctors The 'invisible' secret source of
Doctors without a practice that are begging for something like what you will be able to show them How recruit busy Doctors with a
practice and zero time How to avoid the 'I don't want to go to my contacts/warm market' objection because you will be teaching
them a system that requires ZERO warm market No 'buying leads' How to fill, yes FILL, meeting rooms with prospects all eager to
join and try your products NO conference calls, webinars, websites, Fanpages, autoresponders etc. This is the full system, from
the free ads you will place to the words on the marketing material you will print up. This approached is very inexpensive to follow,
quick and easy to implement, and very straight forward. Also included are the phone scripts and person to person scripts you need
to use when speaking to the Doctors, their receptionists, and to use in getting the appointment. Forget all the 'usual suspects'
techniques, this is not about dropping off DVDs, inviting them to conference calls, or creating special 'Doctors only' presentations.
Forget all of that, and forget all of your old scripts and ads. This system works for Doctors and requires NO Warm Market - I know I
said that above, but it's very important you know this. You don't need any paid advertising, Facebook, Internet, Twitter etc., this is
all offline, local, and affordable. No one had taught you this before. Guaranteed. I'm going to show you where to get Doctors and
how to approach them. This book will reveal to you a hidden world of Doctors who are not busy. I am going to share with you this
source, give you all the scripts, the ads, the marketing materials, right down to what to put into the low cost marketing material.
Nothing is left to chance. Once again - Full Discloser: This is a small book - its contains no fluff. Its written to you as if I was
speaking to you, and is not going to be a grammar teachers best seller. Its direct information that you can act on right away and is
worth hundreds of thousands of dollars to you if you act on it. Its less than 50 pages, with no padding. If you can't afford this copy,
get the Kindle edition in your hands within 30 seconds!
DANGER! Guess who’s being pushed out of the life boat? Baby Boomers, and they are looking to join your business. This niche
is perfect for our industry. But what you don’t know is how to market to boomers, what to say to them, how to write an ad directed
at them, how to show them that your business and or product will satisfy their secret wants, needs and desires... By reading this
book, you will have the ability to ‘read the minds’ of your chosen niche, so you can directly speak to them by showing them how
their needs will be met by your opportunity. By using this book you’ll never run out of ‘what to say’ or what to write – because
you’ll know what boomers need. PS – In this book I have ALSO shared with you the secret desires of networkers – that’s right –
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us! I do that as a mini-case study so you can understand just how profound and deep this training is. Download your copy now and
full your team with this solid, well connected and hard-working niche.
Publisher Fact Sheet This study of family planning programs in Egypt is a model for the study of social programs in developing
countries.
This annual publication analyses recent developments in migration movements and policies in these countries, with a special focus in this
edition on immigration of health workers.
Considers legislation to authorize VA medical service employees pay increase and construction of VA hospital for Black veterans at Booker
T. Washington birthplace.
The official records of the proceedings of the Legislative Council of the Colony and Protectorate of Kenya, the House of Representatives of
the Government of Kenya and the National Assembly of the Republic of Kenya.
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