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Educational sociologists have paid relatively little attention to children in middle childhood (ages 6 to 12), whereas developmental
psychologists have emphasized factors internal to the child much more than the social contexts in explaining children's
development. Children, Schools, and Inequality redresses that imbalance. It examines elementary school outcomes (e.g., test
scores, grades, retention rates) in light of the socioeconomic variation in schools and neighborhoods, the organizational patterns
across elementary schools, and the ways in which family structure intersects with children's school performance. Adding data from
the Baltimore Beginning School Study to information culled from the fields of sociology, child development, and education, this
book suggests why the gap between the school achievement of poor children and those who are better off has been so difficult to
close. Doris Enwistle, Karl Alexander, and Linda Olson show why the first-grade transition?how children negotiate entry into fulltime schooling?is a crucial period. They also show that events over that time have repercussions that echo throughout children's
entire school careers. Currently the only study of this life transition to cover a comprehensive sample and to suggest
straightforward remedies for urban schools, Children, Schools, and Inequality can inform educators, practitioners, and
policymakers, as well as researchers in the sociology of education and child development.
A compact overview of G Suite, Google's suite of cloud productivity and collaboration services. Over 3 million businesses have
gone Google to transform the way they work. Whether you're a startup or a large enterprise business, this guide outlines tips and
best practices to successfully transform your business with G Suite by Google Cloud. See how G Suite can transform your
business! Learn about: 1. Introduction to G Suite 2. Understanding Google Cloud Security 3. Get Started with G Suite 4. Change
Management 5. Use cases from existing customers ?Contents? Chapter 1: Understanding G Suite Security Chapter 2: Getting
Started with G Suite Chapter 3: Change Management Chapter 4: Use cases from existing customers Chapter 5: Merits of
Deploying G Suite
The Sociology of Work and Occupations, Second Edition connects work and occupations to the key subjects of sociological
inquiry: social and technological change, race, ethnicity, gender, social class, education, social networks, and modes of
organization. In 15 chapters, Rudi Volti succinctly but comprehensively covers the changes in the world of work, encompassing
everything from gathering and hunting to working in today's Information Age. This book introduces students to a highly relevant
analysis of society today. In this new and updated edition, globalization and technology are each given their own chapter and
discussed in great depth.
Preface p. IX Chapter 1 Introduction p. 1 The Role of International Organizations in Today's World p. 2 Intellectual Roots of
International Organization p. 4 Early Organizational Efforts p. 9 International Relations, Globalization, and Global Governance p.
13 International Organization and Governance in a Turbulent Time p. 24 Chapter 2 A Great Experiment: The League of Nations p.
27 Founding of the League of Nations p. 28 Essential Features of the League p. 30 Successes and Failures of the League of
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Nations p. 38 General Assessment of the League of Nations p. 43 Chapter 3 The Genesis of the United Nations p. 46 Preliminary
Stages of Postwar Planning p. 47 The Dumbarton Oaks Conversations p. 51 From Yalta to San Francisco p. 52 The San
Francisco Conference p. 54 Launching the New Organization p. 57 Chapter 4 Basic Principles and Organization of the United
Nations p. 59 Objectives of the United Nations p. 60 Basic Principles of the Charter p. 61 Principal Organs of the United Nations p.
65 Chapter 5 Basic Structure and Operations of the United Nations p. 80 The Membership Issue p. 80 Problems of Representation
p. 85 Voting Rules and Practices p. 91 Formal and Informal Charter Amendment p. 96 Financial Problems p. 98 Chapter 6
Peaceful Settlement of Disputes p. 107 Importance of Peaceful Settlement p. 107 Charter Procedures and Methods p. 108 United
Nations Experience--Survey and Case Studies p. 113 Changing Roles of UN Organs p. 139 General Appraisal and Future
Requirements p. 142 Chapter 7 Collective Security and its Alternatives: Theory and Practice p. 145 The Nature of Collective
Security p. 145 The League of Nations and Collective Security p. 149 Charter Provisions and Realities p. 151 Peacekeeping
Innovations p. 156 Case Studies in Collective Security and Peacekeeping p. 163 General Assessment of UN Practice p. 175
Chapter 8 The Search for Justice under Law p. 178 Law in National and International Systems p. 179 Legal Developments before
1945 p. 182 The Charter as an Instrument of International Law p. 183 The Role of the International Court of Justice p. 186 The
Role of the International Law Commission p. 201 Newly Established International Criminal Courts p. 204 Other Agencies
Promoting World Law p. 205 Assessing Our Progress p. 209 Chapter 9 Controlling the Instruments of War p. 212 Disarmament: A
Discouraging History p. 213 Disarmament and Arms Control after World War II p. 216 Continued Frustrations Within and Outside
the United Nations p. 218 Arms Control--One Step at a Time p. 221 The Need for Control p. 234 Chapter 10 Varieties of
Regionalism p. 236 The Pros and Cons of Regionalism p. 236 Regionalism under the UN Charter p. 239 Multipurpose Regional
Organizations p. 244 Regional Security Organizations p. 256 Functional Regional Organizations p. 262 UN Regional Commissions
p. 270 General Assessment of Regionalism p. 272 Chapter 11 Globalization, Transnationalism, and International Organization p.
274 Perspectives p. 274 The Multinational Corporation p. 277 Nongovernmental Organizations and Transnational Relations p. 282
Transnationalism and Civil Society p. 290 Conclusion p. 295 Chapter 12 Promoting Economic Welfare p. 297 World Economic
Interdependence p. 298 The UN Network of Agencies p. 305 Problems of Economic Development p. 309 Development Programs
of the United Nations p. 312 Financing Economic Development p. 322 Rich Nations and Poor Nations p. 326 A Perspective on the
Future p. 328 Chapter 13 Managing Global Resources p. 331 Food and Agriculture p. 331 Population p. 337 Energy p. 340
Environment p. 343 Law of the Sea p. 350 Chapter 14 Promoting Social Progress p. 358 Charter Goals and World Needs p. 358
Promoting Improved Health Standards p. 361 Focus on Child Welfare and Youth p. 364 The Question of Aging p. 366 Improving
Conditions of Labor p. 368 Cooperation in Education, Science, and Culture p. 372 Combating Narcotic Drugs and Crime p. 376
Refugee Programs and Disaster Relief p. 379 Assessing Social Progress p. 382 Chapter 15 Human Rights and the Struggle for
Self-Government p. 384 The League Mandates System p. 385 Rush to Self-Government p. 387 The UN Trusteeship System p.
389 The Record of Trusteeship p. 392 The Charter and Non-self-governing Territories p. 396 Increasing Pressures for
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Emancipation p. 398 Problems of Residual Colonialism p. 400 Problems after Political Independence p. 400 Emphasis on Human
Rights p. 401 Chapter 16 International Administration and the Search for Leadership p. 412 The Development of the International
Civil Service p. 412 The International Civil Servant in the United Nations p. 416 The Role of the Secretariat p. 421 Tasks and
Influences of the Secretary-General p. 424 Bases of Influence and Leadership p. 434 The Need for International Leadership p. 437
Chapter 17 International Organization in Retrospect and Prospect p. 439 Sources of Discouragement p. 440 Summary of
Achievements p. 442 Future Needs and Prospects p. 447 Bibliography p. 451 General Sources p. 451 Selected Bibliography by
Chapters p. 452 Appendix I Covenant of the League of Nations p. 462 Appendix II Charter of the United Nations p. 472 Appendix
III Members of the United Nations p. 498 Index p. 503.

This chapter is from The Handbook of Program Management, which provides you with a solid framework for
implementing a project management culture that will allow your company to maintain a pattern of repeatable success.
You will learn how process--when integrated with technology and personnel--is the real key to delivering improved
products and services for the long-term.
Help Your Child or Teen Get Back on Track offers specific self-help interventions and a wide-ranging, practical
discussion of the types of professional help available for a child or adolescent with emotional and behavioral problems.
The book covers topics that would be discussed during a consultation with a child psychiatrist. The first section offers
practical guidance and ideas to help parents understand their child's problems and learn to distinguish between normal
disruption and that which warrants professional treatment. The second section of the book includes useful information for
those parents who are considering, seeking, or already involved with professional help for their child. Essential reading
for parents who are worried about a child or adolescent with emotional and behavioral problems, this book is also a
useful resource for social workers, psychologists, school counselors, pediatricians, and adult psychiatrists.
An examination of how interest group communities are constructed and influence the functioning of democracy
In a pre-industrial world, storage could make or break farmers and empires alike. How did it shape the Roman empire?
The Socio-Economics of Roman Storage cuts across the scales of farmer and state to trace the practical and moral
reverberations of storage from villas in Italy to silos in Gaul, and from houses in Pompeii to warehouses in Ostia.
Following on from the material turn, an abstract notion of 'surplus' makes way for an emphasis on storage's material
transformations (e.g. wine fermenting; grain degrading; assemblages forming), which actively shuffle social relations and
economic possibilities, and are a sensitive indicator of changing mentalities. This archaeological study tackles key topics,
including the moral resonance of agricultural storage; storage as both a shared and a contested concern during and after
conquest; the geography of knowledge in domestic settings; the supply of the metropolis of Rome; and the question of
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how empires scale up. It will be of interest to scholars and students of Roman archaeology and history, as well as
anthropologists who study the links between the scales of farmer and state.
Higher education in the Byelorussian Soviet Socialist Republic (BSSR) is described, including the system's history,
current conditions, functions, and structure. The particular shape of the Byelorussian higher education is in part due to
the fact that it only came into being as a system after the revolution of 1917, meaning that from the beginning all
institutions were fully integrated into the general planning system of the country. The institutions form a network of
various orientations, and cover the main branches of the economy, science, technology, and culture (e.g., economic
institutes, institutes of art and culture). Capable college applicants are admitted on the basis of competitive examination
and school academic performance, although students wishing to study some important fields do not have to take
entrance examinations. Full-time, evening, and correspondence courses are offered. The average length of full-time
programs is 5 years, with full-time students attending classes 6 days a week for 6 hours each day. Research at colleges
is directed to national economic concerns, instructional improvement, and the scientific and technical development of
BSSR. Colleges cooperate with industry and scientific institutions to jointly solve problems. The document provides
information on teachers, students, the training of specialists and their assignment to jobs, continuing professional
education, and international educational exchange. (SW)
Learn everything you need to know to start using business analytics and integrating it throughout your organization.
Business Analytics Principles, Concepts, and Applications brings together a complete, integrated package of knowledge
for newcomers to the subject. The authors present an up-to-date view of what business analytics is, why it is so valuable,
and most importantly, how it is used. They combine essential conceptual content with clear explanations of the tools,
techniques, and methodologies actually used to implement modern business analytics initiatives. They offer a proven
step-wise approach to designing an analytics program, and successfully integrating it into your organization, so it
effectively provides intelligence for competitive advantage in decision making. Using step-by-step examples, the authors
identify common challenges that can be addressed by business analytics, illustrate each type of analytics (descriptive,
prescriptive, and predictive), and guide users in undertaking their own projects. Illustrating the real-world use of
statistical, information systems, and management science methodologies, these examples help readers successfully
apply the methods they are learning. Unlike most competitive guides, this text demonstrates the use of IBM's menubased SPSS software, permitting instructors to spend less time teaching software and more time focusing on business
analytics itself. A valuable resource for all beginning-to-intermediate-level business analysts and business analytics
managers; for MBA/Masters' degree students in the field; and for advanced undergraduates majoring in statistics, applied
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mathematics, or engineering/operations research.
PART 1. Agribusiness Management: Scope, Functions, and Tasks -- Chapter 1 - The Business of Agribusiness -Chapter 2 - Managing the Agribusiness -- Chapter 3 - Economics for Agribusiness -- PART 2. Agribusiness Management:
Organization and Context -- Chapter 4 - The Organization of an Agribusiness -- Chapter 5 - International Agribusiness -PART 3. Marketing Management for Agribusiness -- Chapter 6 - Strategic Market Planning -- Chapter 7 - The Marketing
Mix -- Chapter 8 - Tools for Marketing Decisions -- PART 4. Financial Management for Agribusiness -- Chapter 9 Understanding Financial Statements -- Chapter 10 - Analyzing Financial Statements -- Chapter 11 - Financing the
Agribusiness -- Chapter 12 - Tools for Evaluating Operating Decisions -- Chapter 13 - Tools for Evaluating Investment
Decisions -- PART 5. Operations Management for Agribusiness -- Chapter 14 - Production Planning and Management -Chapter 15 - Supply Chain Management in Agribusiness -- PART 6. Human Resources Management for Agribusiness -Chapter 16 - Managing Organizational Structure -- Chapter 17 - Managing Human Resources in Agribusiness.
Much has been written about special education and about inclusive education, but there have been few attempts to pull
these two concepts and approaches together. This book does just that: sets special education within the context of
inclusive education. It posits that to include, effectively, all children with special educational needs in schools requires an
integration of both concepts, approaches, and techniques. It has never been more timely to publish a book that helps
professionals who work with schools, such as psychologists, special education professionals, and counselors, to identify
effective practices for children with special needs and provide guidelines for implementing these in inclusive schools.
The chinook (Oncorhynchus tshawytscha) and coho (O. kisutch) salmon fishery in the Strait of Georgia, between
Vancouver Island and the mainland of British Columbia, is a valuble sport and commercial resource. In an effort to
evaluate proposed regulations on sport and commercial fishermen (season closures, size limits, bag limits, etc.), a
computer simulation model was developed. The model calculates the abundance and size of the natural and enhanced
stocks of chinook and coho for each age-class and evaluates regulatory options by simulating the life history of these fish
in half-monthly intervals. Cohorts enter the model as smolts and are followed through natural mortality, emigration out of
the Strait of Georgia, fishing mortality, shaking mortality, maturation, and spawning. The major effect of any regulation
that reduces catch to one user increases the catch to other users of the resource. Any attempt to increase spawning
escapement without regulation of several users simultaneously is destined to failure, and even quite harsh regulations do
not double the critical chinook escapement. Finally, it is found that "enhancement" of chinook and coho will lead to a
more rapid decline of natural stocks unless regulations are found to reduce overall exploitation rates on these stocks.
This book offers a comprehensive treatment of the economic and technical foundations for new organizational forms,
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relations and processes. It provides a wide range of underlying concepts and frameworks that help the reader understand
the major forces driving organizational and marketplace change, rather than presenting these changes as simple
outcomes of technological or management fads. Contains case studies are included.
This book examines corporate reform in Japan by focusing on corporate governance and the employment system.
Contrary to a prevailing assertion of radical change, it is revealed that actual change is gradual, and a new type of
Japanese firm is generated by reform with gradual change. Throughout the book, Japanese firms are seen to be evolving
through gradual institutional change. Chapter 1 discusses how Japanese corporate governance changed incrementally
and cumulatively to rebuild management and restore corporate performance. Chapter 2 focuses on reform in work
organization and discusses how performance-related pay was introduced in tandem with corporate governance reform. It
is shown that the practice of long-term employment has been maintained despite the prolonged depression and mounting
pressure to shift to shareholder-oriented corporate governance. Chapter 3 investigates how Japanese firms are
diversified into four types, based on whether performance-related pay is introduced and whether long-term employment
is maintained. The author demonstrates that major Japanese firms reconstruct their organization as hybrid structures
based on a combination of long-term employment and performance-related pay. Chapter 4 investigates how performancerelated pay actually operates. It is analyzed by distinguishing the three main objectives to be attained by performance
pay: succeeding in individual performance, contributing to overall organization performance, and meeting the challenge
of new tasks. Finally, Chapter 5 investigates how employees react to changes in corporate governance. Using survey
data, the book shows that Japanese employees approve of increasing shareholder value, regarding it as corporate value.
They not only approve the monitoring of management by shareholders, but also demand a part in the monitoring.
Employees seek to be engaged in corporate governance—a true challenge for a Japanese corporation.
Reports, Documents, and Journals of the U.S. Senate and House of Representatives.
This timely guide explains how businesses can effectively integrate and coordinate career and succession planning programs to
meet the personnel demands of the future. • Examines career development in a much broader manner than is traditionally the
case by focusing on both the personal and professional development planning needs of employees • Demonstrates how
employees who are given tools and organizational guidance necessary to plan their development will usually be more successful
in meeting their career aspirations • Expands on the organization's role in establishing career development programs to answer
the question of who is responsible—the organization, the employee, or both • Includes cutting-edge research by leading consulting
firms such as BlessingWhite, Manpower Group, and DDI • Offers content that will be equally valuable to students, practitioners,
and academicians
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