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The #1 study guide for the leading HR certification, aligned with the updated HRBoK™! PHR/SPHR Professional in
Human Resources Certification Deluxe Study Guide, Second Edition, is the ideal resource for HR professionals seeking
to validate their skills and knowledge acquired through years of practical experience, or a relative newcomer to the HR
field looking to strengthen their resume. Featuring study tools designed to reinforce understanding of key functional
areas, it’s the study guide you’ll turn to again and again as you prepare for this challenging exam. Offering insights into
those areas of knowledge and practices specific and necessary to human resource management (HRM), this study guide
covers tasks, processes, and strategies as detailed in the updated A Guide to the Human Resource Body of Knowledge™
(HRBoK™). The study guide breaks down the critical HR topics that you need to understand as you prepare for the
exams. You’ll get a year of FREE access to the interactive online learning environment and test bank, including an
assessment test, chapter tests, practice exams, electronic flashcards, and a glossary of key terms. New bonus material
includes study checklists and worksheets to supplement your exam preparation, and eBooks in different formats to read
on multiple devices. • Refresh your understanding of key functional areas • Practice the practical with workbook
templates • Test your knowledge with flashcards and exercises • Preview exam day with bonus practice exams If you're
looking to showcase your skills and understanding of the HR function, PHR/SPHR Professionals in Human Resources
Certification Deluxe Study Guide is your ideal resource for PHR/SPHR preparation.
The #1 book for the leading HR certifications, aligned with the updated HRBoK™ PHR and SPHR certifications, offered by
Human Resources Certification Institute (HRCI), have become the industry standard for determining competence in the
field of human resources. Developed by working professionals, the PHR and SPHR credentials demonstrate that
recipients are fully competent HR practitioners based on a standard set by workforce peers. Offering insights into those
areas of knowledge and practices specific and necessary to human resource management (HRM), this study guide
covers tasks, processes, and strategies as detailed in the updated A Guide to the Human Resource Body of Knowledge™
(HRBoK™). The study guide breaks down the critical HR topics that you need to understand as you prepare for the
exams. PHR/SPHR Professional in Human Resources Certification Study Guide, Fifth Edition, is the ideal resource for
HR professionals seeking to validate their skills and knowledge acquired through years of practical experience, as well as
for a relative newcomer to the HR field looking to strengthen their resume. In this edition of the top-selling PHR/SPHR
study guide, you’ll find a practical review of all topics covered on the exams, as well as study tools designed to reinforce
understanding of key functional areas. Strengthen the skills you learn with a year of FREE access to the Sybex online
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learning environment, complete with flash cards and practice quizzes to prepare you for exam day. • Business
Management and Strategy • Workforce Planning and Employment • Compensation and Benefits • Human Resource
Development and more If you’re preparing for these challenging exams, this is the trusted study guide that’ll help you
perform your best.
Catalog of reports, decisions and opinions, testimonies and speeches.
Fibre2Fashion magazine—the print venture of Fibre2Fashion.com since 2011—is circulated among a carefully-chosen target
audience globally, and reaches the desks of top management and decision-makers in the textiles, apparel and fashion industry. As
one of India's leading industry magazines for the entire textile value chain, Fibre2Fashion Magazine takes the reader beyond the
mundane headlines, and analyses issues in-depth.
Focuses on performance and reward using systems thinking and a dual model of strategic alignment and psychological
engagement.
Publishes in-depth articles on labor subjects, current labor statistics, information about current labor contracts, and book reviews
The Compensation and Benefits Manual is a detailed illustration of Total Rewards, an advanced model of Human Resource management that
goes beyond employee remuneration, which helps organizations to not only attract, motivate and retain, but also ensure building engaged
employees, enhancing their performance and improving their competitiveness in the global workforce market.WHAT YOU WILL
LEARN1.Fundamental concepts of compensation, benefits, rewards & total rewards.2.Link your compensation philosophies & strategies to
your organization goals & HR objectives.3.About job evaluations & job pricing, and their significance in setting salaries & employee
rewards.4.About the key statistical methodologies used in compensation research & data analysis.5.How to design appropriate & relevant
total compensation plans & reward programs.6.About the principles of evaluating performance and linking performance to effective
rewards.7.About market compensation & benefits benchmarking surveys & how to use the market data results in determining your internal
salary levels.8.How to develop performance-based pay systems & other variable pay programs.9.How to design compensation structures &
flexible pay plans based on tax laws and statutory compliances.10.How to design effective reward communication programs for your business
successCONTENT AND COVERAGE1.CHAPTER 1 : COMPENSATION SYSTEMSIntroduction, Understanding of the Fundamentals of
Compensation, Benefits, Rewards, Total Rewards, Components of Compensation Systems, Compensation Systems in the Indian
Environment, Compensation Approach and Framework. 2.CHAPTER 2: REWARD CONCEPTS Reward Philosophy, Reward Strategy, Total
Reward Programs, Factors Affecting Rewards, Statutory Compliances, Environmental Factors, Impact of Globalization on Compensation
Programs.3.CHAPTER 3 : JOB EVALUATION AND PRICINGJob Evaluation, Aspects of Job Evaluation, Job Evaluation Methodologies, Job
Design, Point Rating Method, Hay Guide Chart Profile, Job Evaluation and Pay Determination, Job Pricing, Broad Banding, Linking Job
Points to Pay Points.4.CHAPTER 4 : COMPENSATION SURVEYS & DATA ANALYSISCompensation Surveys, Types of Surveys, Job
Equivalence, Survey Data Analysis, Job Evaluation and Salary Data, Grade Point and Market Salary, Median Pay, Percentiles,
Compensation Ratios, Salary Rates, Salary Equity, Market Parity.5.CHAPTER 5 : DEVELOPING COMPENSATION STRUCTURESEvolution
of Compensation Structures, Types of Employee Rewards, Standard Reward Practices, Flexible Pay Programs, Developing Different
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Compensation Structures in a Global Environment, Communicating of Compensation and Benefits Structures as 'Employee Value
Proposition'.6.CHAPTER 6 : VARIABLE PAY PLANSVariable Pays, Types of Variable Pays (STI, MTI, LTI), Trends in Variable Pays,
Designing Variable Pays, Steps in Introducing Variable Pays, Rewarding Critical Roles & Hot Skills, Different Types of Variable Pay
Programs. 7.CHAPTER 7 : LINKING REWARDS TO PERFORMANCE Defining Performance Parameters, Measuring Performance, Basic
Guidelines for Rewarding, Typical Reward Models, Linking Rewards to Performance, Pay for Performance, Integrating Total Rewards with
Job, Market & Performance.8.CHAPTER 8 : REWARD COMMUNICATIONCommunication of Reward Programs, Changing Approach to
Reward Communications, Steps in Effective Reward Communication, Implementation Guidelines for Reward Programs in
Organizations.9.CHAPTER 9 : CASE STUDIESMeritt has trained more than 1,000 HR, Line and Business Professionals from over 500
Organizations from India and Middle East Countries. Meritt delivers these Trainings through its dedicated Training Division, called "MERITT
LEARNING CENTER". For details contact -Meritt Learning Center9810557518;
7428466822;info@merittconsultants.comwww.merittconsultants.com
Includes appendices.
First published in 1998, this volume contains an edited selection of papers presented at the Fifth International Research Seminar on ‘Issues
in Social Security’, held on 14-17 June 1997 in Sweden by the Foundation for International Studies on Social Security (FISS) in memory of
Brian Abel-Smith. The chapters cover a wide range of subjects related to old age pension reform, family policy, employment, privatization of
social security and health care. The authors form a body of well-established researchers and scholars of world-wide reputation as well as
younger scientists, stemming from various continents, and representing a range of relevant disciplines. This volume is the fourth in a series
on international studies of issues in social security. The series is initiated by the Foundation for International Studies on Social Security
(FISS). One of its aims is to confront different academic approaches with each other, and with public policy perspectives. Another is to give
analytic reports of cross-nationally different approaches to the design and reform of welfare state programs.

Praise for The WorldatWork Handbook of Compensation, Benefits &Total Rewards This is the definitive guide to compensation
and benefits formodern HR professionals who must attract, motivate, and retainquality employees. Technical enough for
specialists but broad inscope for generalists, this well-rounded resource belongs on thedesk of every recruiter and HR executive.
An indispensable tool forunderstanding and implementing the total rewards concept, theWorldatWork Handbook of Compensation,
Benefits, and TotalRewards is the key to designing compensation practices thatensure organizational success. Coverage includes:
Why the total rewards strategy works Developing the components of a total rewards program Common ways a total rewards
program can go wrong Designing and implementing a total rewards program Communicating the total rewards vision Developing a
compensation philosophy and package FLSA and other laws that affect compensation Determining and setting competitive salary
levels And much more
This book provides a comprehensive overview of the organization, problems, issues and prospects of the civil service in Hong
Kong. It examines the origin and development of the civil service, efforts to deal with the changes before and after the transition,
and the process of managing public services with references to its changing role and responsibilities. The book will be of interest
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to academics, civil servants, professionals and students, as well as researchers interested in the role of civil servants in changing
societies, and can be used for teaching courses on public administration and Asian studies.
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